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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

K G R L. COLEGE

Name of the head of the Institution

Dr. K SATYANARYANA

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08816234438
Mobile no. 9491375317

Registered Email

kgrl col | egenaac@nmai | . com

Alternate Email

i gackgrl dc@mai | . com

Address DI RUSUMARRU ROAD, BHI MAVARAM WEST
GODAVARI DI STRI CT, ANDHRA PRADESH, PI N
CODE- 534201

City/Town BHI MAVARAM

State/UT Andhra Pradesh

Pincode

534201




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

24- Cct - 2006

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

B. JEMWY LORNA

Phone no/Alternate Phone no.

09951971331

Mobile no.

9887765689

Registered Email

i gackgrl dc@nai | . com

Alternate Email

kgrl col | egenaac@nmmai |l . co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://karlcollege.in/ AQAR/ 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. kgrl coll ege.in/ac/2019-20.p
df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsirEelEien Period From Period To
1 A 3.08 2013 22- Dec- 2013 10- Jan- 2018
2 B+ 2.56 2019 09- Aug- 2019 18- Aug- 2024
6. Date of Establishment of IQAC 13- Feb- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://kgrlcollege.in/AQAR/2017-18.pdf
https://www.kgrlcollege.in/ac/2019-20.pdf
https://www.kgrlcollege.in/ac/2019-20.pdf

IQAC

expertise

I nternati onal conference 28- Aug- 2019 600
on innovations and 2

research advance in

aquacul ture fisheries and

expl oration of deep sea

fishing

Wor kshop on basic 28- Aug- 2019 80

conmput ers for teaching 2

Awar eness on usi ng UPI 09- Feb- 2020 1500
APPS in our daily life 8

Nat i onal webi nar on Rol e 09- May- 2020 100
O Us In Academ c 1

Pl anni ng And Execution On

View O Covid -19

Pandem ¢ And Subsequent

Lockdown

Two days National |evel 15- May- 2020 100
wor kshop on I CT tools for 2

teaching and | earning

Three days faculty 29- May- 2020 100
devel opnment program on 3

t eachi ng pedagogy

Nati onal webi nar on 14-Jun- 2020 100
effective enlightening 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
KCGRL COLLEGE ucC ucC 2020 1000000
365
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjY5eDkxUzNaQ2NxUkNsTUE4UEdKOFE9PSIsInZhbHVlIjoiejJQUHF1b0hMUmRPdS9PRkRhUWxsQTNUMktHc3RtZVpOL045V0ZVcFA2L3ZFeEptS0VQNmJ1ajJua0tyay92bUx2Vkw5RjBwQTZ5ekFmb3QxcDJSemxCVTc4YjFlOFRmdDlrWnlqdXhidTg9IiwibWFjIjoiNDRmZDcwNGEyOTRhYjgwM2UxZWEwNWJkNjBiOTExNjRlY2UwYjQ5NTAwMGI4ZjY2YjQwNjQzYTQ3NTkxNzA2OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRaMDVHKzJ5REVRc3hUbkZqSklna0E9PSIsInZhbHVlIjoiT1FSMEZNRXQzcVMwNlQ4VjdVa1hlVGRFeUJaNDAwWllVOXo5bDNnUzd0eDlQb0RSMFNFOUFsTWdHZ0RsdnJvUGw3L3QvMjVMYWp1R2djRFZCa0lYZWc9PSIsIm1hYyI6ImJkZWVlZTAzZjJjMjU3NWU0MzkwNzliZTdmZDkwODY4NDE4OWI1MjNlMjg3ZTY3NDAzMzc5ZDMwZTQ1NDRlMTkiLCJ0YWciOiIifQ==

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

preparation of quality syll abi
i nternational
students

preparation of the academ c cal endar
conference organi zi ng workshops col |l ecting feedback fromthe

organi zi ng

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

acadam c cal endre pr epar ed

conducting international sem nar or gani sed
feedback from st akehol ders coll ected
internal audits conduct ed

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng body/ academ ¢ counsi | 27-Dec-2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 18- Jul - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Feb- 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitBdFlMVnBORHhSUW1rc29vMnIvREE9PSIsInZhbHVlIjoiY2tuWC9rUTFjUHlXdExFb2dqemhQMnpPU0N5TTExa1NsVHNHWnpiOVpDQ2l6bmlKYlZJbS94YlExRXJ6cmVMeDhBQWppVTJkNXh0QnpjdTJwVkEwM3c9PSIsIm1hYyI6IjZkM2YxYjhiMWNkNTQwNjZhZTkxMDFjNTVhZDgyNTM0YTk5Y2E4MTZjZmQ3MmRhNjk3MmJlNjRjZjIwNjFmZWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFORjBiWUcvY1lKTW1qdjVOREdRUkE9PSIsInZhbHVlIjoiSFRoTDBVemJMSFFTbGNMOThRTmExMUMyeHA5Z0ErZVRSZ1E2Wldob09xWFlQVGQ2WUdvLzZLWEhCN3kvOVFWYjAvcU9hMlA1NExJczVHelFibUF4TlE9PSIsIm1hYyI6IjFiNGI0OTQyZGE4Mjg5ZjgzNWRkNTZmYjkyOGEzMzAyNTQ1YzgzZWMyNDZkNGY2ZGY2NmNkNzdjZmVmZmY3OGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InR6b2tHT0RKbmUvakxzVkh2NFc3eWc9PSIsInZhbHVlIjoiY2NTeWNKSzlxSTVCZTd3VGN3N0t1Y3lTQ3VGK3owenRyRUZ3MEZSYjYvTnZORXlPL1UybThDOEphY3VoV0g4RlRpNGZ5dW9wVEZWemcwQTdzckpqOHc9PSIsIm1hYyI6Ijg1ZjY5OTQwMWIwZTNjODA3ZGY0NzQ3NWNhMGM3YzExNzg4YTQwZmY3MjZmY2I4YzU4ZDAxYjEzNWZiMTM2ZjEiLCJ0YWciOiIifQ==

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

M S desi gned and devel oped by Wbpros
Sol utions Pvt Ltd, Visakhapatnam The
software hereinafter referred as ECAP,
fulfills all the requirenents of

Col I ege including integrated canpuses
of feri ng Under graduate and Post
Graduat e Courses. ECAP ai ns at

i medi ate availability of data in
required formats, ease the work of
staff and managenent and increase in
transparency and accountability in
adm nistration. * Internet or Intranet
enabl ed Application. o User Levels with
Access Rights for Data Security. e
Cour se/ Bat ch/ Cat egory/ St udent Fee Dues
Reports. ¢ Tracks Performance of

Schol arshi p Students. ¢ Fee/ Attendance
Rem nders and Progress Reports. e

At tendance Marks Anal ysis. e
Integration with Attendance Capturing
Devi ces. ¢ Accounts Mdule similar to
Tally. « Payroll Integrated Staff

Modul e. < Barcode Integrated Library
Modul e.  Login for Students/Parents to
access data online.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA 13 BA( GESW 01/ 07/ 2019
BA 14 BA (GHP) 01/ 07/ 2019

BCom 21 BCOM 01/ 07/ 2019
BCom 24 BCOM CA) 01/ 07/ 2019
BSc 31 MPC 01/ 07/ 2019
BSc 33 MPCS 01/ 07/ 2019
BSc 34 MECS 01/ 07/ 2019
VBA 1 VBA 01/ 07/ 2019
MCA MCA 01/ 07/ 2019
MSc 4 VBC. MATHENMATI CS 01/ 07/ 2019
No file upl oaded.

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with Programme

Date of Introduction

Course with Code Date of Introduction




Code Specialization

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BA BA( GESW 01/ 07/ 2019
BA BA (GHP) 01/ 07/ 2019
VBA VBA 01/ 07/ 2019
MSc VSC. MATHEMATI CS 01/ 07/ 2019
MCA MCA 01/ 07/ 2019
MSc MSC. PHYSI CS 01/ 07/ 2019
MSc MSC. ORGANI C CHEM STRY 01/ 07/ 2019
MSc MSC. BI OCHEM STRY 01/ 07/ 2019
MSc MSC. M CROBI OLOGY 01/ 07/ 2019
VA MA. ENGLI SH 01/ 07/ 2019

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA BA( GESW 01/ 07/ 2019
BA BA (GHP) 01/ 07/ 2019
BCom BCOM 01/ 07/ 2019
BCom BCOM CA) 01/ 07/ 2019
BSc MPCS 01/ 07/ 2019
BSc VECS 01/ 07/ 2019
VBA VBA 01/ 07/ 2019
MCA MCA 01/ 07/ 2019
VBc MSC. MATHEMATI CS 01/ 07/ 2019
(ST VBC. PHYSI CS 01/ 07/ 2019
MSc M5C. ORGANI C CHEM STRY 01/ 07/ 2019
MSc MSC. BI OCCHEM STRY 01/ 07/ 2019
MSc MSC. M CROBI OLOGY 01/ 07/ 2019
MSc MSC. ANALYTI CAL 01/ 07/ 2019
CHEM STRY

MSc M5C. AQUCULTURE 01/ 07/ 2019
BSc MPC 01/ 07/ 2019
BSc BzC 01/ 07/ 2019
BSc ZCF 01/ 07/ 2019

VA MA. ENGLI SH 01/ 07/ 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZwQTk2VytraWRNT2dmajRNYVhOWXc9PSIsInZhbHVlIjoiRnFid3lzS0d2cjl2ZEZ6TXdEeHV2MUpUQmIvTytJUVd1cFRSWmdBd0hJNFNCVmlyU2lWWEcxd3lhbnVGMEtyTjRSS3lTTjFjYW05dUh4ZG9XdzBsc2grRTdURXpJdFcwWU03ay90TUlJeUk9IiwibWFjIjoiOGNmMDkyNzA4ZTkyZmE1MTc2MjU1NzBiYzg4MGYyZDZlYjc5MzU2MzZhM2MxOTk1OThlYjA3Yzc3N2NkMjRkMSIsInRhZyI6IiJ9

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
MK Gandhi nyth and Nill 12
t hought s
Trade rel ated aspects Nill 15
of intellectual property
rights
Drinki ng water anal ysis Nill 30
Uni versal mat hemati cs- | Nill 66
Retai |l marketing Nill 40

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA G E sSwW 11

BA GHP 10
BCom BCOM 26
BCom Com 15

BSc MPC 20

BSc MPCS 7

MCA MCA 49

BSc BzC 18

BSc ZCF 28

VBA VBA 89

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

st akehol der s,
to technical

Vi ce-Principal, Controller

alumi, parents,

of Exami nati ons,

Feedback Col |l ection and Anal ysis Feedback was gathered from a diverse range of
i ncl udi ng students,
difficulties with online collection,
manual ly in witten form The feedback forns were anal yzed,
were recorded. Feedback Conmittee and Action Planning The | QAC Coor di nat or
presented the suggestions to the Feedback Conmittee,
and Heads of Departnents.

enpl oyers, and teachers. Due
f eedback was col | ect ed

and suggestions

conprising the Principal,
Thi s



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikc4d0FTVXVxaUNtSVFoeHFWRjNyalE9PSIsInZhbHVlIjoiNVZsdm1sS0tVY3pvQUJjTUI1VFNYWWE5aG9HNisxbGlGYnR1Z0hjQWdhdjl1NlR3SW5XNmhpNGNUdWwzRWN4YVpwTVNDdXNwYkpKQUJQVkNSRUJ2OEJIUTczMG5hanRHQWNyWm4xTGpDdEE9IiwibWFjIjoiZWFjYTI5ODFhZDdkODc0ZWEwYzhhODc1MzQzYWE2ZmRhMGFmZjhiNjkzZjczOTViMDcxYWYxOGZmZWQxNTljNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZLV3MzUUY0Tk4xM0ZlTGVkcDQ4YlE9PSIsInZhbHVlIjoiUFphaWVBbFZjYlNzTHV6WEo5dGFHMWFnL0JoSVhYTFdPakQ1VUdpN3hsVjdPMVRPM3dTQXAzSFJFVlYvcUpTTmxjNGZPWmM4NTJWc3JSVjVXVEloazNEN0N2Z1pRR0tEempZenB2cFl6bEE9IiwibWFjIjoiYmNmODg3ZTlhMWNmMzFhNzZjNWRmNWMyYmFmNWFiZThlYWJlN2I5NzIxZTMzNDc3ZDNiNTJjYjVhMmY0YmMzMyIsInRhZyI6IiJ9

commttee identified necessary actions and devel oped inplementati on strategies.

Curricul ar I nprovenents Feedback on curricular aspects led to val uabl e changes
in the syllabi of various courses during Board of Studies and Acadeni c Counci |
neetings. These changes were inplenented to enhance course outcones and i nmprove

student enployability. Addressing Stakehol der Concerns The feedback nechani sm
provi ded the Managenent with insights into issues raised by different

st akehol ders. These concerns were addressed during annual Departnent al

Eval uati ons for both undergraduate and postgraduate prograns. Renedi al neasures
identified during these evaluations were subsequently inplenented. Staff
Feedback and Al umi Engagenent Student feedback on staff was collected through
questionnaires and anal yzed by the 1 QAC. Alumi feedback hel ped the institute
to develop strategies to attract nore firns for placenment and recruitnent
events on canpus.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Nill BA- GESW 30 17 17
Nill BA- GHP 30 17 19
Nill BCOW COVPUTER 30 24 24
APPLI CATI ONS
Nill BCOW GENERAL 60 31 31
Nill BSC- MECS 48 21 21
Nill MA- ENGLI SH 40 12 12
Nill VBA 120 97 97
Nill VBC- 40 17 17
MATHEMATI CS
Nill MSC- PHYSI CS 30 10 10
Nill VBC- 30 12 12
ANALYTI CAL
CHEM STRY
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 256 292 44 42 86

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlrT3JIbzRBeGRwNGJuU1ZHb095ZkE9PSIsInZhbHVlIjoiazh0Q0FwZDlpeW1yL2FlRWEyMEIxblE1a01RRnBvNEJsYU1ZS3cyTldlVmlBd1Y1V0Z1ZzlsMisyTHhJcHBtZEdMVmtqL2hhcy9kK2dhc0RZOVZLWEE9PSIsIm1hYyI6ImI0ZTIxNWE4OTM4ZDY4ODhjZjcyY2JlODc2YmM1NzE5OTBhZmE5OGY4N2JiOTYxYmQ2ZGQ3ZTQzODM1MDM2MWEiLCJ0YWciOiIifQ==

ICT (LMS, e- available Classrooms
Resources)
86 86 8 10 8 3

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student-Centric Mentoring System The College maintains an effective student-centric mentoring system. Each
faculty member mentors approximately 20 students, fostering ongoing interaction in academic, behavioral, social,
and societal areas. Mentors provide personalized attention to identify students strengths and weaknesses,
offering guidance and nurturing their growth. Addressing Student Needs The mentoring system has proven
valuable in bringing out the best in students and providing indirect feedback for curricular improvements. Given
the Colleges semi-urban location and diverse student body, personalized attention is essential to address
potential inhibitions and latent talents. Building Community and Addressing Challenges The mentoring system
has fostered a sense of camaraderie among students, encouraging them to overcome inhibitions and embrace
the Colleges academic culture. Mentors have addressed students personal and financial challenges, providing
counseling and advocating for fee waivers when necessary. Many mentees have developed strong bonds with
their mentors, becoming passionate alumni. Mentoring Implementation During the reporting period, faculty
members mentored an average of 18 students. Mentors organized initial meetings to familiarize students with the
system and subsequently conducted regular one-on-one meetings. Mentors shared their experiences during staff
and departmental meetings.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1238

86 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions
89 86 3 16 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr MV.B Pr of essor Nati onal |evel
Gangadhara Rao online quiz on
Andhra Pradesh
cul ture custoner
and traditions
2020 G Har per Jyot hi Pr of essor NSS certificate
2020 N Srivalli Vi ce Princi pal PAUDAM  SAHI THI
AWARD
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-




end examination end/ year- end
examination

BA 13 VI 16/ 09/ 2020 27/ 10/ 2020

No file upl oaded.

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
11 1238 8. 88

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww kgrl col | ege. i n/ POCOSPC/ 2019- 20. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
13 BA BA- GESW 11 11 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

P. Lakshm Chaya

Vi ew Upl oaded File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr MV.B Nat i onal Nill Nill
Gangadhara Rao | evel online
qui z on Andhra



https://www.kgrlcollege.in/POCOSPC/2019-20.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNOTHM5cGwvVXYvVmltUjFhUWZhWUE9PSIsInZhbHVlIjoiR3NPQ0pLMm1ESjU2dVpVMzh1MnlyWk5odkFCTHo1OS9QUG9SS1ZJb3g2WnYzc1V1YUY0aGxaR2l5SXVCQ1dONFdQTWRudGhHYjlFWnRvOFJodll5dkNvT01aS3JoY0VMekplUWVMbjkrUU09IiwibWFjIjoiMjQ1MWY1NTVmMjQwNjE5MTNkNzFlYWY3NzBiMzkzNjgyNWE1M2ZlZTBmYjE0NzM1OTE3ZjcwZGYwZmMzNTk4OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtPNU8zZlJTdk4xcHErbU9uQmFYRHc9PSIsInZhbHVlIjoiQytGSEhUZUtxbTZmQ0FDdnBraDlaNy85bzBxRjZNc0ZJS01tVkhTanViT0NBUU9BdDN1Y1poQlNJdDFHaTdUL2JEMzg4Q21yUFRyeEpJQTVnVGUveGc9PSIsIm1hYyI6ImNkYzFhODkxODU4ZDUxMGY3ZDc2MjlkMzU3OGIzYjcyYThiYTAxYTU3ZGEyYTAyODFmNjhmMTA0NzNjNWY1NzUiLCJ0YWciOiIifQ==

Pradesh cul ture
cust oner and
traditions

Nat i onal G Har per NSS Nill Nill
Jyot hi certificate
Nat i onal N Srivalli PAUDAM Nill Nill

SAHI THI  AWARD

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Conmer ci al i zati on of Nill 08/ 11/ 2019
intellectual property
rights
Wor kshop on Nill 02/ 12/ 2019

Intell ectual Property
Ri ghts(I PR) | P managenent
for startup

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.4.2 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRBZVcvdkx2ZlpwWVZnTjdlQW9lZXc9PSIsInZhbHVlIjoidVZDNFdaRTd6Q2dmZmJOOFE4UmRsRWQvVUdKVkZYeW1INjMzd0V0MFQzaGZlZ1VvRVIyVWx2cXo3bTJiclRKYUI2YU9mOFZpVkNzdUZIdW5aRE4vclQ2aUtxVys2RC9jY1JhSzByTU1pVkk9IiwibWFjIjoiMzE3NGFjOWE3MDQzNWJjNjViOTk5NzRkZmI0NGUzMjFjNDM1YzZjMTVmZGVlY2IwNTBkZWM0NzVmMzJjOWJmOSIsInRhZyI6IiJ9

Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal chem stry 4 Nill
I nt ernati onal CSE 4 Nill
I nt ernati onal Engl i sh 1 Nill
I nt ernati onal Fi sheries 2 Nill
I nt ernati onal MB A 2 Nill
I nt ernati onal m cr obi ol ogy 4 Ni Il
I nt ernati onal Politics 2 Nill
I nt ernati onal Sanskri t 1 Nill
I nt er nati onal SOCI AL WORK 1 Ni |l

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
SANSKRI T 1
Fi sheries 2
Engl i sh 1
politics 2
Vi ew Upl oaded File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVaTXVOa0dJemtDZ3A3QXpYVE1SbWc9PSIsInZhbHVlIjoiT29UVUlMNGluUndIQUhCM2FMQjJ3MmFGcDBVMi9yOFU5RUpERkhEYnNGSUtTT1JwaGFRMWc2SUlRTlVUdi9GekY4b2RzNG5vZWdubDllTUdBcUVkNEV5RWJVYkRGZThycldJRmRkNS9qd2s9IiwibWFjIjoiMGVlMzJiOTI3YWFlODA0ZGE3ODBjYThiN2Y3M2MyMmNmNDNhZmZjNzJmOTNlNTUwYzdiZTNmN2EwZTU3OGIwYyIsInRhZyI6IiJ9

Vi ew Upl oaded File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)

Fi sheries Aquacul ture Aquacul ture 20000
zool ogy Aquacul ture Aquacul ture 15000

chem stry Aquacul ture Aquacul ture 13000

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Covi d Vacci ne KGRL 2 10
Pr ogr amme Col | ege( Aut ononous)
Di stribuing KGRL 1 7
Sewi ng machi nes Col | ege( Aut ononous)
Distribuing Tri - KGRL 1 10
Cycl es Col | ege( Aut ononous)
Distributed cloth KGRL 1 10
bags on Col | ege( Aut ononpous)
| nt er nat i onal
Pl astic Bag Free
Day
Di stri buted food KGRL 1 10
packets to flood |[Col | ege(Aut ononous)
victins at Houseing
Board Col ony
Bhi mavar am
Di stri but ed KGRL 3 16
panphl ets on Col | ege( Aut ononous)
Evni ronnent al
Awar eness
Cl ean India KGRL 5 55
Canpai gn Col | ege( Aut ononous)
Cl ean India KGRL 3 21
Pr ogr amme Col | ege( Aut ononpous)
Di stri buted food KGRL 2 12
packets to flood |[Col | ege( Aut ononous)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpOVHAzd1pmNnlZRnRqT28zbXZRWlE9PSIsInZhbHVlIjoiOGl2WEt5RmY2ejVVYkhrcXp1b0theFM3YzVSa1dLK0FXZnJ6QUtTREJFb0wzVDJoMTBhc2JFaXVaMlNPYm5ERlJXbGUrVGVOOWJrTVBwUUhoOGNMTmhpVzRqZzlleStCT1hsc0xTNmlhWVFrSTQ0SGVaTkxOMk5Fb3FFNTNtQ00iLCJtYWMiOiJlZDk4ZDEyZDI1Y2IzZDdhNDc2NDNmZjZiOTNiOGExNzNkOGUxMzNlMDhkOGM1MzhmOTZhMzdmNTU5NTVhMWE5IiwidGFnIjoiIn0=

victins

Dr Ambedkar
Anni ver sary

Deat h

KGRL
Col | ege( Aut ononous)

19

View File

d

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

uring the year
Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Dr MV.B Nati onal | evel Nill Nill
Gangadhara Rao online quiz on
Andhra Pradesh
cul ture custoner
and traditions
G Har per Jyot hi NSS certificate Nill Nill
N Srivalli PAUDAM  SAHI THI Nill Nill
AVWARD

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Conmmmuni ty KGRL Col | ege( Covid Vacci ne 2 10
Service Centre Aut ononous) Pr ogr ame
Conmuni ty KGRL Col | ege( Di stri buing 1 7
Service Centre Aut ononous) Sewi ng machi nes
Communi ty KCGRL Col | ege( Di stri buing 1 10
Service Centre Aut ononous) Tri - Cycles
Comuni ty KGRL Col | ege( Di stri buted 1 10
Service Centre Aut ononous) cl ot h bags on
I nt ernati onal
Pl asti c Bag
Free Day
Communi ty KGRL Col | ege( Di stri buted 1 10
Service Centre Aut ononous) food packets to
flood victins
at Housei ng
Board Col ony
Bhi mavar am
Comuni ty KGRL Col | ege( Di stri buted 3 16
Service Centre Aut ononous) panphl ets on
Evni r onnent al
Awar eness
NSS KGRL Col | ege( Clean India 5 55
Aut ononous) Canpai gn
NSS KGRL Col | ege( Clean India 3 21
Aut ononous) Pr ogr amme
NSS KGRL Col | ege( Di stributed 2 12
Aut ononous) food packets to



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhlY1NhQzlTVTY1YytxMXV1T3pab1E9PSIsInZhbHVlIjoiSjdncUtSZE56Y2pLeldGcFhEdzhHNzA2SVIwNnFBa0U1dTFUNzZpVkVKTzE0bEdobnZVd3lnMFI2eHR4Z2tVUGJLNkt1dXVOR0NmMjlMd2t4cGxoNmc9PSIsIm1hYyI6ImZhNmY4YmFlMWI1ZmIzNzM1MDZkOTY2ZGU3ZTQzZjA2ZGQzMTI0ODAxYjE5OGEzZGYwODhlOWI1YjRjZTAxYzEiLCJ0YWciOiIifQ==

flood victins

Wonen KGRL Col | ege( Awar eness 3 32
Enpower nent Aut ononous) Programe on
Cel | | nt er nati onal

Grl Child Day

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Akul a Boar ds, 29/ 06/ 2019 Col | abor ati on 132
Tanuku
DNR COLLEGE 11/ 06/ 2019 Col | aborati on 145
swar nandhr a 17/ 07/ 2019 Col | abor ati on 145
col | ege of
engi neering and
t echnol ogy nar sapur
Asvini fishers 23/ 07/ 2019 Col | abor ati on 132
pvt limted
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

122 97. 84

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass roons Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9XL0VTaTIxUVBqTUVnd0IyNVBZM0E9PSIsInZhbHVlIjoibGdJdnkzZ3ludTBKTXRLQkFTT0NtdUpUVzZ5T2hxWDNsek02RC9neXdFaGJ3NlVhdW1Pc0xObE9qY3RDYXJPdWk1VlhoRXBDUHdCZ1luN3RoTU1Xb0pvQWZtd2l0eGtRckxCckQ1NzBFOVU9IiwibWFjIjoiNDk0Y2Y5MThlNTQ3Njg4NmY3MzJlZDBlZjQwOGE4ZjFlMDk1MWRiZjRmNzFhM2VjZDJmMmVjMGZkNjNjMjE3ZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjF5K0JtS1NaUEtubHNFWG83RDRqdEE9PSIsInZhbHVlIjoiK2ZmUDRxajV3c3R0dXZFYkRsSFdmVVNXNzVqK3NZM3JJY01ZT0JtamMvcGhEVU9nMHVKWmhndi9OOVVuZUJveHlveE9YOVhzdCtSN3VOV2FzYkR4SVE9PSIsIm1hYyI6IjZiZTQ1MTQxZjI4NmM1ODc1MTgzZTkwNzRiZTRlMjg3MGI2MzU1ZWU4NjYwNGJmMzFlNTk0ZmJmNzMwN2JkMjYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Img3L0VjVUdlTDJEQjdzalVpTFBvM1E9PSIsInZhbHVlIjoidnlxOGpBSDd2aVpNV240SFY1U2VIeVhFR3lINVJ3VDl0RnZ3ajhrdU5NUUkydUdKT2xiZXFvOHlDUWs4aWcxTSIsIm1hYyI6ImIwZTZmMDI4MzgzMGE1ZGVmMDNhNTIwZTdjYzM3NjBiOTBmNzVmNmQ5ZDgwNzgyY2U5ZWI1OWFmNzE0ZWNiYjEiLCJ0YWciOiIifQ==

Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Newl y Added

Sem nar

halls with ICT facilities

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ECAP Partially 2019 2024
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Nill 10 Nill 5 Nill 15 Nill

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-

content

Prof. Thota Rama KGRL E CONTENT KGRL E CONTENT 20/ 08/ 2019
Mur t hy

Sri KGRL E CONTENT KGRL E CONTENT 16/ 09/ 2019
Ch. M N. Sri dhar

Smt. M Dorca KGRL E CONTENT KGRL E CONTENT 09/ 08/ 2019

Snt . Namana KGRL E CONTENT KGRL E CONTENT 26/ 11/ 2019
Pri yanka

Sri J.Leela KGRL E CONTENT KGRL E CONTENT 12/ 11/ 2019
Ki shor e

Sri N Anil Kunar KGRL E CONTENT KGRL E CONTENT 23/ 12/ 2019

Sri V. Pavan KGRL E CONTENT KGRL E CONTENT 28/ 12/ 2019
Kunmar

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 230 3 3 3 3 12 80 0
g
Added 50 1 1 1 1 1 100 0




Tot al 280

4

4 4

4 13

4 180 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

80 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

KGRL E

CONTENT

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on

maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

Nill

3. 57

Nill

18.8

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

policies. Departnent
Princi pal ,
Center.
approval .
libraries,

ensuring proper
l'i brarians. The
i ndoor/ out door

street
Sci ence courses e
| aboratories, and

process.

courts,
student and st akehol der
invested in various facilities,

wai ti ng/ study roons,
Computer and internet connectivity in all
furniture are replaced through an annual
The Exam nation Center,
operates independently with a dedi cated server

I nfrastructure Managenent and Policies The Col |l eges proactive Governi ng Body
prioritizes the establishnment of necessary infrastructure through systematic

Heads submit procurenment or construction proposals to the

who reviews themw th the Vice-Principal
Approved proposals are then presented to the Governing Body for final
Facility Mintenance and Utilization Mi ntenance of
sports conpl exes,

sports conpl ex,
i s maintai ned
use.
i ncl

R O water
sem nar

pl ant
hall's «
and parking e

cl assroorns,

by the Physi cal

udi ng: Sol ar

and Director

of the PG

| aboratori es,

and other facilities is managed using
budget ed funds allocated fromcoll ege funds and grants received from gover nment
agencies like the UGC. The Coll ege operates two wel |l -stocked libraries,

utilization by students through the efforts of qualified

i ncludi ng a gymasi um pl ayground,
Di rector
Key Facilities and | nprovenents The Coll ege has
panel s and sol ar - power ed
lights Well-equi pped | aboratories for conventiona
e Smart cl assroons,
Upgr aded cl assroom furniture,

and
to facilitate

and vocational and
upgr aded | anguage
washr oons,

Bionetric attendance systemfor staff

i nt ernal

System

departnents CQut dated equi prent and
audit and stock verification
managed by the Controller

of Exam nati ons,

linked to the O fice Managenent

https://kgrlcollege.in/library.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

AP state
governnent fee
rei nbur senment

schenme

64

768000



https://kgrlcollege.in/library.html

Fi nanci al Support
from Gt her Sources
a) Nati onal Thor am 18 36000
Tri nadhBabu
b) I nt ernati onal Nill Nill Ni |

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

program on Busi ness
Witing Skills

enhancement scheme enrolled
A One day program Nill 97 B. Seet ha Kal yani
on Creative - 9491187935
Thi nki ng
A Three day Nill 98 K. Ranesh
program on Body - 9133440390
Managenent
A Two day program Nill 96 G E. P. chandra
on Digital Trust - 9247463895
A Three day Nill 98 Dr. Sanpat h Kumar

Ch -9491373005

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill gui dance/ c 30 Nill Nill Nill
oachi ng for
competitive
exam nati ons
Nill gui dance/ c 41 Nill Nill Ni |l
oachi ng for
competitive
examn nati ons
Nl gui dance/ c 21 Nill Nill Nil |
oachi ng for
conpetitive
exam nations
Nill gui dance / Nill 16 Nill Nill
coaching for
car eer
counsel l'ing
Nill gui dance / Ni |l 7 Nill Ni Il
coaching for
car eer
counsel l'ing




Nill

gui dance/ c
oachi ng for
conpetitive
exam nati ons

16

Nill

Nill

NiTl

Nill

gui dance/ c
oaching for
conpetitive
exam nati ons

Nill

Nill

NiTl

Nill

gui dance/ c
oaching for
competitive
exam nati ons

18

Nill

Nill

Nill

Nill

gui dance/ c
oaching for
competitive
exam nati ons

16

Nill

Nill

Ni |l

Nill

gui dance/ c
oachi ng for
conpetitive
exam nati ons

16

Nill

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Dream 45 30 Nill Nill Nill
M dea
Technol ogi es
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 58 Nill Nl Nil I Nill
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

SLET

1
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View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level Number of Participants

Activity

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student Council: A Bridge Between Students and Managenent The Student Counci
at KGRL CCOLLEGE plays a crucial role in maintaining the academ ¢ and behavi ora
culture of the canpus. Conposed of class representatives selected from each
section, the Council serves as a liaison between students and the Managenent.
Key Activities and Responsibilities The Student Councils activities include:
Orientation and I nduction: Wl conm ng new students, conducting canmpus tours, and
expl aining college rules and regul ati ons, such as observing the daily Vande
Mat ar am prayer and utilizing reading roonms during free tine. Communication and
Col | aboration: Regular neetings with the Principal, Vice-Principal, and
Director of PG courses to discuss college activities and student suggesti ons.
Student Engagenent: Active participation in induction prograns, anti-ragging
initiatives, and various college events |ike Scholars Day, Sports Day, Annua
Day, and cultural functions. Representation and Feedback: Participation in
committees like I QAC, Handbook and Cal endar Conmittee, Coll ege Magazi ne
Committee, Cultural Committee, Anti-ragging Commttee, Gievance Redressa
Cell, and Board of Studies to provide student perspectives and ensure effective
deci si on-maki ng. Pronoting Discipline and Community The Student Council fosters
a positive canpus culture by encouragi ng healthy friendshi ps and hel pi ng
behavi ors anpbng students. Menbers actively participate in organizing college
events and represent the student body in various activities, including
canpai gns, fine arts, sports, assenblies, festivals, inter-collegiate events,
sem nars, conferences, and service activities. Effective Communi cati on and
| mpl enent ati on The Councils involvenent in committees |ike | QAC and BOS ensures
t hat student feedback is considered in decision-nmaking processes. Additionally,
the Council plays a vital role in conmuni cati ng managenent decisions to
students, pronoting understanding and facilitating the inplenmentation of new
changes.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

KGRL Col | ege Al ummi Associ ati on The KGRL Col | ege Alumi Association is a
regi stered organi zati on under the AP Societies Act 35 of 2001 (Reg. No.
317/ 2006). The el ected working comittee serves a three-year term Key



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJHbnppZWNicmNDSTgrSG5RNnRNeEE9PSIsInZhbHVlIjoiTVJCWWMyMzA2dUtBeTdxTzE2cmtWL29TVVpYL0VidWNKTzdLZnlXc0R5MHJZSGJSajBXZCszV2I3VVdsdks3bkxZSmZvQkt4OXVEN3pQRGVNTXpYamc9PSIsIm1hYyI6ImM2NDNjNDg0OWJkYWJmMzNkNDIzOTQ0OGUwOWQ2MGZhYjQxNjVjYTc4YTcwOTQxNWI2MzJlYzQ3YzY5ZWU4N2MiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVBRDBqY0JxQThkaGI4OVU1V3F1QUE9PSIsInZhbHVlIjoiOHNIMzUwYStSN1Vna3pCWXlEazQwamRuQ1lENmd3SUJiQW96YWI3MmVTcktHZnlTcThKVG9zVTd1UzBjbEhjRER3c0MwSmY3aU9CZGlRMVQ4NXNwemwvTFpLNnllZlpkdndxL2h5OXg4ejA9IiwibWFjIjoiMDRlMjg2MWM2MDA4NGRiZjQzNWQ3ZDg2NTk3OTEzNWFmZjE0NDBlMjdkNmVmZmZiZDgyOWNiY2ZkZGUzN2QzMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllNc3hWRUtTSjAxM09uWUFJVnRqenc9PSIsInZhbHVlIjoiR1hsek5pOXpkdC84c0U2Q0VkT2x4TUR0RHB4WkJYcWduUWVycWdEaC9pdHZYTGZocThaNC9adDcvaWtkUVhPZ3RGUkxZNjU1THR3dmF3NExQREk3b01KSkc3MDY5Zld3YmF4dUJ0UGRIa289IiwibWFjIjoiNzFkZjI3YjI4NmM4NjliMjdiMWYzZTY4ZWZjNGFlZjNhMmU4ZjJkNjhhMjM0YmE3ZjJjZjY2N2UyMWQxZTgyMiIsInRhZyI6IiJ9

Activities The Alumi Association actively supports the College in the

followi ng areas: Placenent Assistance: Extending support to increase placenent
opportunities for current students. Career Devel opnent: Motivating students by
sharing al umi experiences and career advice. Infrastructure Devel opnent:

Provi ding financial support for infrastructure inprovenents on canpus.

5.4.2 — No. of registered Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

Structure and CGovernance KGRL Col | ege boasts a registered Alumi Associ ation,
the KCAA (KGRL Col | ege Al umi Associ ation). The KCAA operates through three
comm ttees: Advisory Committee: Provides guidance and direction to the
associ ations activities. Executive Conmittee: Meets twice a year and initiates
progranms to enhance the Col | eges academ ¢ quality and financial strength.
Working Conmittee: Executes activities planned by the Executive Committee.
Strengt heni ng | ndustry-Academni a Col | aboration: KGRL College’ s Initiatives In
2019- 20, the Executive Committee of KGRL Coll ege net on Decenber 31, 2019, and
Decenmber 3, 2020, to discuss the introduction of professional degree courses.
The committees recomendati ons were presented to the coll ege managenent for
consi deration. The KGRL Col | ege Alumi Associ ation (KCAA) has been instrunental
in fostering strong connections between the college and its alumi. The
associ ation regularly organi zes guest |ectures, executive-interaction prograns,
and canpus placenments in collaboration with acadenic departnment’s an. Al umi
working in various industries have been actively involved in coordinating
canpus interviews and placenents, providing valuable insights and opportunities
for students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A Wl | -Structured Governance System Fostering Excellence at KGRL Col | ege KGRL
College is conmitted to effective governance that pronotes academ c excell ence
and a thriving learning environment. The college fosters a well-defined
managenent structure with various commttees working collaboratively to ensure
snoot h operation and conti nuous inprovement. Policy and Planning: ¢ Mnagenent
Comrittee: Sets broad policies for the college regardi ng adm ssions, acadenic
progranms, and infrastructure devel opnent. ¢ Governing Body: Oversees the
i nstitutions managenment system inplenentation, and inprovenment, and reviews
academ c and adm nistrative performance. ¢ Finance Conmittee: Finalizes annua
budgets and nonitors fund utilization. Acadeni c Leadership: ¢ Principal: Heads
the institution, guiding acadenic progress, adm ssions, staff recruitnent, and
adm ni strative matters. ¢ Academ c Council: Meets twice a year to approve
course structures and policies recommended by faculty Boards of Studies. e
Boards of Studies: Oversee academic matters within their respective
di sci plines. ¢ Department Heads: Lead individual departnents and nmanage
resources. Shared Responsibilities and Participative Managenent: e« Vice-
Principals and Director of PG Courses: Share academnic | eadership duties. -
Staff Commttees: Address various college functions, such as admi ssions,
gri evances, women enpowernment, research, and anti-ragging initiatives. o Staff
Counci| Meetings: Provide a platformfor faculty feedback and col | aborati on.
Qual ity Assurance and Inprovenent: < Internal Quality Assurance Cell (I QAC):




Regul arly col |l ects data, nonitors departnental plans, conducts academni c and
adm ni strative audits, and assists the principal in coordinating activities. e
Research Committee: Mnitors research activities of staff and students. -«
Student and Staff Feedback: Regularly collected, analyzed, and used to enhance
col l ege operations and infrastructure. < Industrial Linkages: Inclusion of an
i ndustry representative on the Board of Studies and PG student i nternships
wi thin industries. Alumi Engagenent: ¢ Alumi Association (KCAA): Organizes
reuni ons, tal ks, and other prograns to strengthen the coll ege-al umi
connection. An alunnmus serves as the association chairman and anot her as
coordi nator. Through this coll aborative and data-driven governance approach,
KGRL Col | ege ensures continuous inprovenent, fosters a sense of shared
responsibility, and positions itself for continued success in providing quality
education to its students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Enhancing Qual ity Through Curricul um
I nnovation The institution is committed
to quality enhancenent by incorporating
f eedback fromthe Board of Studies and
Academ ¢ Council. Recognizing the
evol ving needs of the job market, the
curricul um has been designed to include
rel evant certificate courses.
Addi tional Iy, stakehol der feedback
pl ays a crucial role in shaping the
curriculumto neet contenporary
denmands.

Teachi ng and Lear ni ng Pr of essi onal Devel opnent for Teachers
Teachers are encouraged to participate
in orientation prograns, refresher
courses, and wor kshops offered by
Acadenmic Staff Colleges, CCE
(Conti nui ng Education Center), DRC
(Di stance Education Center), and other
rel evant institutions. These prograns
equi p teachers with nodern teaching and
| ear ni ng net hodol ogi es, including: -
Conmmmuni cation Skills: Effective
communi cation techni ques for engagi ng
students. ¢ Analytical and Research
Skills: Critical thinking and research
abilities to support teaching and
learning. ¢ Flexibility and
Adaptability: The ability to adjust to
changi ng educati onal needs and
contexts. ¢ Interpersonal Abilities:
Bui | di ng positive relationships with
students and col | eagues. ¢ Deci si on-
Maki ng and Problem Sol ving Skills:

Ef fective probl emsolving strategies
for addressing challenges in the




classroom ¢ Organizational and
Prioritization Skills: Efficient
pl anni ng and tinme managenent for
ef fective teaching. « Miltitasking and
Leadership Skills: The ability to
handl e nultiple responsibilities and
| ead students and col | eagues. To
further enhance their professiona
devel opnent, teachers are al so
encouraged to organi ze departnental and
student sem nars.

Exam nati on and Eval uati on

Conpr ehensi ve Student Assessnent
Teachers are encouraged to enploy a
variety of assessnment nethods to
eval uate student progress: 1. Md-
Senester Examinations: Two m d-senester
exanms to assess understandi ng at key
boi nts during the senester. 2. Senester-
End Exani nations: A conprehensive final
examto evaluate overall learning. 3
Assi gnments and Student Projects:
Practical assignments and projects to
assess application of know edge. 4.
Formative Assessnents: Oral and witten
tests, group discussions,
presentations, quizzes, and ot her
nmet hods to provide ongoi ng feedback and
support | earning.

Research and Devel opnent

Under the | eadership of the
Managenent and the Principal the
Institution is able to achi eve success.
The college is recruiting required
qualified staff with talent, providing
training, maintaining cordial enployee
and enpl oyer relations, giving benefits
and is ensuring that enployees have
conti nuous devel opnent through training
prograns, perfornmance eval uati ons and
reward prograns

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The Col l ege Library plays a pivotal
role in supporting the acadenic growth
bf students and faculty. Separate, well-
stocked libraries cater to the needs of

under graduat e and post graduat e
students. The library regularly hosts
book exhi bitions, introducing a diverse
range of publications to the canmpus
community. UGC grants have enabl ed the
acqui sition of nunerous textbooks,
ref erence books, and j ournal
subscriptions, enhancing the librarys
resources. Internet access allows

students and faculty to explore e-

journal s and e-books, expanding the

scope of available information. The
Col l ege is a nenber of DELNET and N
LI ST, providing access to a wi der




network of library resources. In
addition to the library, the Coll ege
boasts a rich infrastructure that
supports teaching, |earning, and
student well-being. Mdern anenities
such as e-cl assroons, conputer |abs, W-
Fi, a multi-gym seninar halls, well-
equi pped | aboratories, reading roonmns,
| anguage | abs, RO water plants, |adies
wai ting roons, a yoga and health
center, a community service center, and
a canteen are avail able on canpus. The
Col I ege continuously strives to upgrade
these facilities and optimze their
utilization to create a conducive
| earni ng environnent. Key inprovenents:
e Clarity and conci seness: The text is
nore direct and easier to understand. -
Stronger | anguage: Terns |ike pivotal,
boasts, and conduci ve add nore inpact.
e Organization: The information is
better organi zed into paragraphs. -«
Active voice: The active voi ce nakes
the sentence nore engagi ng. ¢ Focus:
The text focuses on the librarys role
and the Coll eges overal
infrastructure. This revised version
effectively highlights the Coll eges
comm tnment to providing excellent
| earning resources and facilities.

Human Resour ce Managenent

Under the | eadership of the
Managenent and the Principal the
Institution is able to achi eve success.
The college is recruiting required
qualified staff with talent, providing
training, maintaining cordial enployee
and enpl oyer relations, giving benefits
and is ensuring that enployees have
conti nuous devel opnent through training
prograns, performance eval uati ons and
reward prograns

Industry Interaction / Collaboration

Industrial field visits are conducted
by different departnents to help the
students learn the |latest technol ogica
advancenments. Various departments are
havi ng MoUs and |inkages with various
i ndustries, conmercial organisations
and acadenmic institutions. Real tine
experience at the Industries enrich the
know edge of Students regarding
Managenment , production, quality
control aspects and | atest innovati ons.

Adm ssion of Students

Admi ssi ons are done on the basis of
nmerit, followi ng the rules of
reservation framed by the Governnent.
During Adm ssions the Teachi ng and Non
teaching staff at the Hel p Desk, guide




and notivate the students to join in
the preferred courses. To encourage the
students Merit based fee concession is
bei ng given. As part of socia
responsibility the Coll ege provides
financial assistance to the poor
students

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

A robust software system ensures the
utnost confidentiality and efficiency
in managi ng all aspects of the
exam nation process. The coll ege
website serves as a centralized hub for
examrel ated i nformation, providing
regul ar updates on schedul es,
gui delines, and results. Results are
pronptly published online for easy
access.

Pl anni ng and Devel opnent

The col | ege | everages technol ogy to
streamine its operations and enhance
communi cati on. Electronic and ICT tools
are integral to planning, devel opnent,
and information sharing. A robust
digital infrastructure facilitates
conmuni cati on between the col | ege and
all stakehol ders through its website,
What sApp groups, Google tools, virtual
and digital equipnent, and bionmetric
systens. E-learning resources are
accessible to faculty and students in
the library and departnments. The
Engl i sh Language Lab is equi pped with
advanced software to support the
teaching of soft skills and
conmmmuni cative English. Virtual neetings
were conducted during covid period both
by the Managenent, Principal and Staff.
as physical classes could not be
conducted towards the end of the year
online classes were conducted for al
students.

Student Adm ssion and Support

Admi ssions are conducted in a
transparent and online/offline manner.
The col |l ege website provides
conprehensive i nformati on on fee
structures and course details, ensuring
a seamnl ess application process.

Adm ni strati on

A state-of-the-art surveillance
system featuring CCTV canmeras and
centralized nonitoring, ensures canpus
security. Staff nmenbers receive tinely
notifications and schedul es via
nmessagi ng. Online transaction
capabilities have been significantly




enhanced. Bionetric attendance systens
stream i ne adm ni strative processes.

Fi nance and Accounts

Al l

salary of the aided staff
t he governnent through CFMS. Sal ary for
the unai ded staff
college and is credited to respective
Bank accounts.
accounts are maintained with absol ute
transparency and audited every year and
presented to the governing body and
genera

body.

is paid by
is paid by the

the financi al

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill A 1-day Ni Il Ni Il 33
Admi ni stra [05/10/ 2019
tive
Pr ogr amre
Fire and
Saf ety
Measur es
2019 A 5-day Nill 21 Ni |l
Faculty De 21/ 10/ 2019 |25/ 10/ 2019
vel opnent
Pr ogr amre
Di screte M
at hematics
G aph
Theory
2020 A 5-day Nill 27 Nill
Faculty De 10/ 02/ 2020 |14/ 02/ 2020
vel opnent
Pr ogr amme
Recent
Techni ques
In
Resear ch
Managenent
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2020 A 5-day Nill 25 Ni |
Faculty De 02/ 03/ 2020 |06/ 03/ 2020
vel opnment
Pr ogr amre
Engl i sh
Language
wor kshop
2020 Nill A 1-day Nill Nill 24
Admi ni stra |11/ 03/ 2020
tive Progr
amreMai nt e
nance and
Testing
and Usage
of Electro
ni cs

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

fi nanci ng staff,
contributions to the

fi nanci al

support for further
educati on,

assi st ance,

education for

chi I dren,

Provi dent Fund,

heal t h
free
staff

and regul ar
heal th check- ups.

enpl oyer

staff

children, r

heal th check- ups,
enpl oyer contributions to
t he Provident Fund for
non-teaching staff

egul ar
and

Mul

car

cost),

st udent s,

ti

eer

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
nmedi cal | eave, medi cal | eave, I nsurance facility,
i nsurance cover age, maternity | eave, health Poor student fund
maternity | eave, research assi stance, free facility, bicycles to the
funding for self- education for support girl students(free of

financi al
assi stance to the poor
students by staff and
Managenent ,
concession to the merit
Free coachi ng
for conpetitive exans,
Gym for
fitness of students,
Gui dance
free health checkups,
to physically handy

fee

physi cal

Yoga,
ai d

caped.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
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| NTERNAL AUDI T: The CGoverning Body of the Coll ege appoints a qualified
Chartered Accountant as Auditor of the college. He carries out the Internal
Audit of all the Accounts such as [1] Incone and Expenditure Accounts of KGRL
College (UG PG [2] Managenent Account, [3] UGC Grants, [4] Exam nation section
and [5] Aided Staff Salaries every year. The Auditor’s Reports as well as the
Bal ance Sheets of all the Accounts are subnmitted to the Governi ng Body for
approval and the sanme upon approval are incorporated in the Annual Report
circulated and presented in the General Body Meeting of the College. The
Auditor’s report of the UGC Grants Accounts is additionally submtted to the
Fi nance Conmittee of the Coll ege and subsequently placed before the Autononous
Governi ng Body Meeting which has the participation of the Governnent, UGC as
wel | as University representatives. The Auditor organises his interimaudit
during the nonth of Novenber/Decenber after the conclusion of the adm ssion
process for the Acadenmic Year and carries out the final Audit for the concl uded
Fi nancial Year in the nonth of April/May. This process was neticulously carried
out every year and also for the Academ c Year 2019-20. EXTERNAL AUDI T: The
O fice of the Conmmi ssioner of Collegiate Educati on organi ses the External Audit
for all the above-nentioned Accounts of the Coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Nill Yes Nill
Admi ni strative Yes Nill Yes Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents of first year students attend the Oientation programon the day of
comrencenent of classes. Information related to Acadenic, Exam nation, Canpus
Di sci pline and student care offered on canpus is provided.

6.5.3 — Development programmes for support staff (at least three)

Work shop on Conputer skills. Training progranme on English speaking skills.
Motivational talk on How to |ive Happily w thout stress.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

A Focus on I nnovation, Collaboration, and Excellence at KGRL Col | ege KGRL
College is conmtted to providing a dynam c and enriching | earni ng environnent
for its students. Heres a | ook at some key initiatives denonstrating the
col | eges focus on innovation, collaboration, and academ c excel |l ence: Expandi ng
Educational Opportunities: ¢ B.Voc : Introduced B.Voc courses under the
Community Col |l ege Schene to offer industry-relevant training. ¢ New Prograns:
Launched BBA program w th government and university approval. Pronoting




Research and Devel opnent: ¢ Research Publications: Encouraged faculty research,
with staff menbers publishing 12 research papers in national and international
journals. Fostering Collaboration and Mentorship: « MUs : Drafted MoUs to
establish coll aborative partnerships. Enhancing Enployability Skills: ¢ Centre
for Innovation and Entrepreneurship Devel opnent: Established a center to foster
i nnovati on and entrepreneurial thinking anbng students. By inplenenting these
initiatives, KGRL College is creating a vibrant academ ¢ environment that
pronot es student engagenent, research, and innovation. The coll eges conm t nent
to coll aboration and nmentorship fosters a supportive |earning conmunity while
equi ppi ng students with the know edge and skills necessary for success in a
dynam ¢ wor | d.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nill
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power requirenment of the College nmet by the renewabl e energy
sources Annual Power Consunption nmet by renewabl e energy sources X 100 / Tot al
Annual Power consunption 18,920 X 100 / 96,964 that is 15.24 percent of power

nmet by renewabl e energy sources.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes Nill
Physical facilities Yes Nill
Rest Roons Nill Nl

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating




address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
No Data Entered/ Not Applicable !!!
No file upl oaded.
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
No Data Entered/ Not Applicable !!!
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The col |l ege boasts wel | -mai ntai ned greenery, with a variety of trees throughout
the canmpus. To mnimnm ze greenhouse gas eni ssions, including carbon dioxide, the
use of air conditioners and refrigerators is limted. The Geen Audit Comrittee
ensures that each year, new plant varieties are introduced to enhance the
exi sting | andscape. The canpus is plastic-free, and e-waste is disposed of
responsi bly on a regular basis. Environnental Studies is incorporated as a core
subj ect at both the undergraduate and postgraduate |evels. The college al so
focuses on energy conservation by utilizing solar power, CFLs, LEDs, and LED
moni tors for conputers. Mst college events are held in one open-air theaters
during daylight hours. Additionally, the college effectively harvests rai nwater
by directing it to natural depressions in the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A Holistic Approach to Education: Val ue-Based Learni ng, Comunity Engagenent,
and Environnental Stewardship at KGRL Coll ege KGRL College is conmitted to
provi di ng a conprehensi ve education that extends beyond academ c excel |l ence.
Through a focus on val ue-based | earni ng, conmunity engagenent, and
envi ronmental sustainability, the college ains to nurture well-rounded
i ndi vi dual s who are equi pped to contribute nmeaningfully to society. Pronoting
Val ue Consci ousness: ¢ Yoga and Gandhi an Phil osophy: The col |l eges Yoga and
Heal th Centre and Gandhi an Studies Centre offer prograns that foster val ue
consci ousness and personal growth. Students |earn about yoga, neditation, and
Gandhi an principles, cultivating inner strength and a sense of purpose. -
Certificate Courses: The college provides certificate courses in yoga and
Gandhi an phil osophy, allowi ng students to delve deeper into these subjects and
devel op practical skills. o Guest Lectures: Em nent personalities and spiritua
| eaders are invited to the college to share their insights and inspire
students. Serving the Comunity: < Community Partnerships: The college
col | aborates wi th various organizations, including the Indian Mdical
Associ ation, Sri Ramakrishna Seva Sam thi, and | ocal governnent agencies, to
provi de community services and support. ¢ Disaster Relief: In tinmes of natura
calanmities, the college offers its facilities and resources to provide shelter
and assistance to affected conmunities. ¢« Social Wlfare Initiatives: The
coll eges NSS units and Conmunity Service Centre engage in various social
wel fare activities, such as wonen enpowerment prograns, nedical canps, and




hygi ene canpaigns. Nurturing a G een Canpus: ¢ Medicinal Plant Garden: The
col l ege has established a botanical garden featuring nedicinal plants,
pronoting awareness of their uses and benefits. ¢ Certificate Course: A
certificate course on nedicinal plants is offered to students to deepen their
under st andi ng of herbal renmedies. ¢ Environnmental Education: The coll ege
educat es students and the comunity about the inportance of environnenta
sustainability and encourages the use of herbal renedies. By integrating these
initiatives into its educational philosophy, KGRL College is creating a
nurturing environnment that fosters personal growth, community engagenent, and
envi ronment al stewardship. The colleges commitment to holistic education is
evident in its efforts to devel op well-rounded individuals who are capabl e of
maki ng a positive inmpact on society.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1) Fostering Value Awareness through Yoga and Gandhi an Phi |l osophy The col | ege
is dedicated to providing val ue-based, job-oriented, and multi-skilled higher
education to this renpte area, enpowering students to becone self-reliant and
neet societal needs, thereby contributing to national progress. The curricul um
is thoughtfully designed to enhance enployability, aligning with contenporary
demands through a variety of high-quality academnmi c and professional prograns.
Equal Iy inportant is the enphasis on devel opi ng val ue awareness and i nner
strength through traditional Yoga practices. The Col |l eges Yoga and Health
Centre focuses on this mssion, offering value-oriented training that nurtures
spiritual consciousness. A senior faculty nmenber trained in Yoga serves as
Coordi nator, supported by a full-tinme Yoga instructor. A short-term Certificate
Course in Yoga is available for students and eligible participants, conducted
in batches of 30 for 15 days, year-round. This course covers basic yoga asanas,
suryanamaskar as, pranayama, physical fitness exercises, and neditation, along
wi th guest lectures fromprom nent figures who offer value insights. The Centre
collaborates with the Sri Ramakrishna Seva Samithi of bhi mavaram hosting joint
di scussions with visiting spiritual masters. Students al so engage i n exchange
progranms organi zed through this collaboration. 2) Community Service, Social
Responsi bility, and Welfare Initiatives The college extends its facilities to
various organi zations, including the |Indian Medical Association - Bhimavaram
Branch, Sri Ramakrishna Seva Samthi, and |ocal Lions Cubs, all engaged in
community service. Governnment agencies, such as the Revenue Departnment and
Muni ci pal authorities, also utilize college resources, including conputer |abs,
for significant activities |like censuses and el ections. Located near the
Yanamadurru canal, the college is vulnerable to floods and cycl ones during such
emergencies, it provides shelter for victins and evacuees. The col |l eges
expansi ve playground serves the public for norning and eveni ng wal ks, and
various sports courts facilitate community engagenent in activities |ike
badmi nton, volleyball, and football. The coll ege nanagenent prioritizes staff
wel fare, offering the auditoriumfree of charge for famly events and providing
free nmedical consultations fromthe Secretary, who is also a senior physician
Prol onged nedi cal |eave requests are granted as paid leave for all staff.
Fi nanci al assistance is avail able for physically handi capped students, and
bi cycles are provided to girls commuting fromrural areas. In a conmmtnent to
social responsibility, the college has adopted two adjacent slunms, carrying out
comunity service through its NSS units and Community Service Centre. The
Swayam Krushi initiative trains wonen in sewi ng and enbroi dery, providing them




with sewi ng machines to support their livelihoods. The Wren Enpowernent Cell
hosts sel f-defense training for girls and wonen in nearby areas. NSS volunteers
regul arly assist during natural calanmities and special occasions at |ocal hones
for destitute wonen and nental rehabilitation schools. The Comrunity Service
Centre conducts free nedi cal canps and hygi ene canpai gns whil e al so respondi ng
to natural disasters. Additionally, the college has installed an RO water plant
to serve the needs of nearby slumareas. 3) Nurturing a Green Canpus: An Eco-
Friendly Initiative The college is conmitted to enhanci ng canpus greenery,
aimng for carbon neutrality and aesthetic inprovenent. This includes planting
nmedi ci nal and beneficial plants to raise awareness anong students

Provide the weblink of the institution

https://kgrlcollege.in/vision nission.htm

8.Future Plans of Actions for Next Academic Year

1) To conduct one day workshop for faculty nmenbers on “Teachi ng Learning

Eval uation”. 2) To encourage the staff to apply for National / Internationa
Sem nars / workshops. 3) To introduce course fromthe academ c year 2019-20. 4)
To encourage the staff to apply M nor Research Projects. 5) To conduct an
awar eness programme to the staff on MOOCs online courses. 6) To conduct an
awar eness progranme to the faculty on SIP (Student Induction Progranme) for
better understanding the needs of the students. 7) To conduct an orientation
programe on SIP (Students |Induction Programme) to the students in order to bring
heal t hy at nosphere anong students. 8) To conduct an awareness programme to the
staff on how to use the “SMART and DI G TAL BOARD' . 9) To conduct an orientation
programe to the faculty continuous professional devel opnent Progranme. 10) To
organi ze one day workshop to the UG and PG faculty on Role of IQAC in Coll eges.
11) To organi ze an awareness progranme to the teaching and non-teaching staff of
UG and PG on “Managenent |nformation Systeni. 12) To conduct an awar eness
programe to the faculty in connection with 3rd —Cycle of NAAC re-accreditation.
13) To conduct one-day workshop on “Revised Accreditation Framework of NAAC' . 14)
To register for NNRF — 2021 ranki ngs. 15) To encourage faculty nenmbers and
students to register and conplete MOOCs courses. 16) To encourage faculty nemnbers
to register for Vidwan data portal. 17) To conduct one-day workshop on |IPR
(Intellectual Property Rights). 18) To conduct institutional social

responsi bility progranmmes by staff and students. 19) To conduct a neeting to the
GB nmenbers on “Revised Assesnment Franmework of NAAC'. 20) To offer training for
staff on latest trends on teaching, |earning and eval uati on process by using CER
(Open Educational Resources) by the experts concerned. 21) To encourage faculty
to publish research articles in peer reviewed / UGC approved journals. 22) To

obt ai n students feedback on expectations on the institution, courses offered in
all senesters, teachers and institutional performance on online. 23) To encourage
the staff for obtaining MOUs. 24) To update and redesign the Col |l ege Wbsite. 25)
To conduct neetings on results review and sel f-assessnent report.
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