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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

K G R L. COLEGE

Name of the head of the Institution

Prof. S SAl DURGA PRASAD

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08816234438
Mobile no. 9491375317

Registered Email

kgrl col | egenaac@nmai | . com

Alternate Email

i gackgrl dc@mai | . com

Address DI RUSUMARRU ROAD, BHI MAVARAM WEST
GODAVARI DI STRI CT, ANDHRA PRADESH, PI N
CODE- 534201

City/Town BHI MAVARAM

State/UT Andhra Pradesh

Pincode

534201




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

24- Cct - 2006

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

B. JEMW LORNA

Phone no/Alternate Phone no.

09347871043

Mobile no.

9951971331

Registered Email

i gackgrl dc@nai | . com

Alternate Email

kgrl col | egenaac@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://karlcollege.in/ AQAR/ 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. kgrl coll ege.in/ac/2018-19.p
df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AuErEleaT Period From Period To
1 A 3.08 2013 22-Dec-2013 10- Jan- 2018

6. Date of Establishment of IQAC

13- Feb- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://kgrlcollege.in/AQAR/2017-18.pdf
https://www.kgrlcollege.in/ac/2018-19.pdf
https://www.kgrlcollege.in/ac/2018-19.pdf

Regul ar | QAC Meeti ng 18-Jun-2018 20
1

Regul ar |1 QAC Meet i ng 24- Sep- 2018 20
1

preparation for NAAC 13- Nov- 2018 80

SECOND CYCLE 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
KCGRL COLLEGE UcC UGcC 2019 1000000
365

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

conducti ng regul ar
institution Conducting internal

neetings to inprove the quality of education in the
auditing for

quality inmprovenents conducting FDPS

Conducti ng sem nars and work shops collecting the feedback fromthe stakehol ders

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZVUHkwYm9VQm9TMjdGeGFPMHVOZWc9PSIsInZhbHVlIjoiemdZS3d1d0MxaEU0ejl2N0l5a0R6VUJNQ0JtbVE2dTNaVmR0SEdUdmh3VmZVWkNZV2dYTmg3QkJtS2J1YlhTdkZxTncreHZ0MUlvQUlMQ041QisvUEV1cjdJdjFiK3E0Nnp0Yy9HdS9ENHM9IiwibWFjIjoiYjExZDc1ZTIzOGRmZTA2ODQ0YjBjMTY3NWE3Njg5ODIzNjBhZDllNTBiMDE3ZWUyYzUzMmMwNDU4YjQ3ZmViZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdIODFjcEdkY2xaS3Naak5TWFlLeEE9PSIsInZhbHVlIjoieFRTaDBMMHBleENhYnhNVFVXSTIrMmZJYmNlQktsM2N3ZGtsUnBxTVVIdXVvakdrNUVaV2lKcDZlb1RBSC9VZ3pPWURZTEI0KzM3aGZKa0d1Q2pYcWc9PSIsIm1hYyI6ImJkNTQ0ZTAwMjYzODg3MjRlMzFlMGI2MDU4OTVmZjM0MzJlNTMzN2FkN2MzZTcyMWMzMjU3M2ZhODVmNjU1MzMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJwUzR0OWpIVkhjREU2UGt2L3FTVkE9PSIsInZhbHVlIjoieThkOXRScGpnQ2tVZmZLNGZlU2srV3d5bk9lSDJLREVsWFBxVWJwWFhZYTNmWE1PbS9RdGxxMUZhKzdQV3BXcGhWRzNFSkdrRTNHcm16cmc0R1pnN1E9PSIsIm1hYyI6Ijk0ZTc1NzU0MjI4NWJiZDZmYjQzZWU5NjRlY2Q2ZDQzMjdmYjgyMzI5MjAyMzkyMzA1MDUyYzZmZWIwNDhhZDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InEvTUhlV2RaaEh0QXVjdllIWUlCOHc9PSIsInZhbHVlIjoiTGhJNmZoUWIxQ09lbE12SUVWdjJUMW44VCt6YzRKRW9uNThqbXloQlpqbXFrdUZZSG1IaU5mRTR0VjlOOFMrUEd2TmV5SHlOcURHRnJMVllkSHo3NkE9PSIsIm1hYyI6IjQyNmJkMDA0M2NjYWU1ZjEyMWM1ZWJmMGFkM2IxYWM4OWNiZjJlNjEyMTk1NGIzMjExYjQwMzQ3Mjk0MDllMDciLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

conducting feedback fromthe students

conduct ed

preparation for second cycle for NAAC

APPLI ED FOR Il QA

Conduting internal audits

conducted internal audits

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng body/ academ ¢ counsi | 30- Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

M S desi gned and devel oped by Wbpros
Sol utions Pvt Ltd, Visakhapatnam The
software hereinafter referred as ECAP,
fulfills all the requirenents of

Col I ege including integrated canpuses
of feri ng Undergraduate and Post
Graduat e Courses. ECAP ai ns at

i medi ate availability of data in
required formats, ease the work of
staff and nmanagenent and increase in
transparency and accountability in
adm ni stration. < Internet or Intranet
enabl ed Application.  User Levels with
Access Rights for Data Security. e
Cour se/ Bat ch/ Cat egory/ St udent Fee Dues
Reports. ¢ Tracks Performance of

Schol arshi p Students. ¢ Fee/ Attendance
Rem nders and Progress Reports. e

At tendance Marks Anal ysis. e
Integration with Attendance Capturing
Devi ces. ¢ Accounts Mdule similar to

Tally. « Payroll Integrated Staff
Modul e.  Barcode Integrated Library
Modul e. * Login for Students/Parents to



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9KWFV6dFo0TXB5dHY4L2ZxK29KYXc9PSIsInZhbHVlIjoibTlCTGZKOWdZMS9jMTQrV0VBU21CbVFXMGVxVTQveDJZRWUyM2NsTkF2L2lMNU1HSlUxMEF2cU9WMkFRZkpBVmNYb0RYa1FwT2lvWEhZSVVPcER3WGc9PSIsIm1hYyI6IjU3NGIxMzE3NjNlN2VmMDJhNGJhY2I1MDU5NTZlNmZkYWI1ZTRhOTVmOTAyNDUzNjk1NDY3MjlmNWI1MmY4NTIiLCJ0YWciOiIifQ==

access data online.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA 13 BA( GESW 13 01/ 06/ 2018
BA 14 BA (GHP) 01/ 06/ 2018
BCom 21 BCOM 01/ 06/ 2018
BCom 24 BCOM 01/ 06/ 2018
VBA 1 VBA 01/ 06/ 2018
MCA 2 MCA 01/ 06/ 2018

VA 3 ENGLI SH 01/ 06/ 2018
MSc 4 MATHENVATI CS 01/ 06/ 2018
MSc 5 PHYSI CS 01/ 06/ 2018
MSc 6 ORGANI C CHEM STRY 01/ 06/ 2018

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

MSc

aquacul ture

17/ 07/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Mushroom cul ti vati on

Nill

30

Renewabl e ener gy

Nill

30

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJpMndkZXUyUC9TalhmcGtjbi9teEE9PSIsInZhbHVlIjoiWHMrMnU3OWJHdkw4UlVZZkUzdzNDajVEbTRyZUxGcENqdThBL0FQQnlTSzJCeGpOM0xVbEpLV1FqeWNSazY4dUxvNFY4aEgybWtSRllKbENLZkRjYitkK3NCRU5ka1JsMEtPcGYzaVhQdjg9IiwibWFjIjoiYjczMzJhOTExMDM4NDI0YmUyMjdkNDc4ODNiNjhkNjFmNTk5NDQyZGVmOGY3YTlmYWYxMjg1N2FkMjJhNzFhNCIsInRhZyI6IiJ9

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA BA( GESW 5
VBA VBA 98
MCA MCA 36
Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Col |l ection and Anal ysis Feedback was gathered from a diverse range of
st akehol ders, including students, alumi, parents, enployers, and teachers. Due
to technical difficulties with online collection, feedback was collected
manual ly in witten form The feedback fornms were anal yzed, and suggesti ons
were recorded. Feedback Conmmittee and Action Planning The | QAC Coor di nat or
presented the suggestions to the Feedback Conmittee, conprising the Principal,
Vice-Principal, Controller of Exam nations, and Heads of Departnents. This
commttee identified necessary actions and devel oped inpl enmentati on strategies.
Curricul ar I nprovenments Feedback on curricular aspects led to val uabl e changes
in the syllabi of various courses during Board of Studies and Acadenm c Counci |
neetings. These changes were inplenmented to enhance course outcones and i nprove
student enpl oyability. Addressing Stakehol der Concerns The feedback nmechani sm
provi ded the Managenent with insights into issues raised by different

st akehol ders. These concerns were addressed during annual Departnenta

Eval uati ons for both undergraduate and postgraduate prograns. Remedi al measures
identified during these eval uati ons were subsequently inplenmented. Staff
Feedback and Al umi Engagenent Student feedback on staff was collected through
questionnaires and anal yzed by the | QAC. Alummi feedback hel ped the institute
to develop strategies to attract nore firns for placenent and recruitnent
events on canpus.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1YS1oxdllPU2ZFeDlvVzRsT2JMalE9PSIsInZhbHVlIjoiRG5MQ0lGY3ArMExkTTBORXNsUGw2QlBjQU1uZGREcEpTOFNNZWRoY0U5V3VKcHJ1MnhDVGY5WGtGRy80d3o1SFpka01oanpKZGx2MkM2aHkwQU1LaENKU0FhQlc4bHJXaGY3TU44dWJraUU9IiwibWFjIjoiMTc0MWJjMGU5Yzg3NjM5MDNhMTIyNWY5OTlhZmFhYjUyNWJlMzM0NjJkZjQwMDNjNWZkZGVkODRkOGY3YWUzMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImF5ZDVhN1V3SkM1TXltNGE3STZobFE9PSIsInZhbHVlIjoidFNEUjI3WEJtVXdhaUlESm5XUnhEeFVaSDhKcWRjSWI4ZDgwTlB4bkp2WDhDRnVPdzRPd2tpSzZkQTE4ZnBCTy8wWUxDOVBybktNUGZGalZXMytRbUE9PSIsIm1hYyI6IjgxN2QzYjU0ZWU2OTNhNTc2NzEzYWIzYzkzNTVlZmJhOTU2MjE1NWFlZDlmMTYwODY5NjJmZWNiZTdiOTUzYmUiLCJ0YWciOiIifQ==

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 233 258 32 34 66

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
66 66 6 10 8 3

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student-Centric Mentoring System The College maintains an effective student-centric mentoring system. Each
faculty member mentors approximately 20 students, fostering ongoing interaction in academic, behavioral, social,
and societal areas. Mentors provide personalized attention to identify students strengths and weaknesses,
offering guidance and nurturing their growth. Addressing Student Needs The mentoring system has proven
valuable in bringing out the best in students and providing indirect feedback for curricular improvements. Given
the Colleges semi-urban location and diverse student body, personalized attention is essential to address
potential inhibitions and latent talents. Building Community and Addressing Challenges The mentoring system
has fostered a sense of camaraderie among students, encouraging them to overcome inhibitions and embrace
the Colleges academic culture. Mentors have addressed students personal and financial challenges, providing
counseling and advocating for fee waivers when necessary. Many mentees have developed strong bonds with
their mentors, becoming passionate alumni. Mentoring Implementation During the reporting period, faculty
members mentored an average of 18 students. Mentors organized initial meetings to familiarize students with the
system and subsequently conducted regular one-on-one meetings. Mentors shared their experiences during staff
and departmental meetings.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1196

66 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

10

Positions filled during
the current year

3

No. of sanctioned |No. of filled positions | Vacant positions

positions
90

66 16

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr MV.B Pr of essor Di vi si onal | evel

Gangadhara Rao yout h festival




2019 G Har per Jyot hi Pr of essor NSS certificate

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 13 VI 08/ 04/ 2019 30/ 04/ 2019
Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
28 1196 2.34

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww kgrl col | ege. i n/ POCOSPC/ 2018- 19. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr MV.B Di vi si onal Nill Ni Il
Gangadhara Rao | evel youth
festival



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVYODVNcmh0NmFuSEJkQmhSSDhtOHc9PSIsInZhbHVlIjoiaktpZ1c3SGpZenhHK3BLWFB3QU83MTZRWWNrWWpHVnk1b0J4YUhiY2lpaHBKOFp3bktNTzMzOUtrd3hMZjFxckhBd2NrMEVPWE5KVGRQT1JadGlkelE9PSIsIm1hYyI6IjAyZDJmZjc3M2NjN2E0NjFjMWUzNTM5ZGU1MjU4MjJmNjc4Mjk4NTY0YjY4OTcxNDY2YTY5NWE0ZDgzMDVjNDMiLCJ0YWciOiIifQ==
https://www.kgrlcollege.in/POCOSPC/2018-19.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktkYXlDMWhoTEdrQ2N2bzhZR0FxM0E9PSIsInZhbHVlIjoiaWczbnVnbU5iOXF3d0pPQ1k1bTBpN0k0cUE2anVpcnpKbVIrdTVTT3RYdTV4WlJDZUI5MVM0dGFkMFc1b2xMVHNFVFhMU1NWQzI0aHdjbXk5ajQ5OCtLMlVjaDJDaW4wUkZMbFIvZktWUEE9IiwibWFjIjoiMWNjNzQ2Yjk4NzA1NjRjMDJlYzc4ZDA2ZWU5ZGYwYmMwYWVjN2ViZDQ3ZDFjYzAwMTM2N2Q4ZWEwY2UxMDdmZiIsInRhZyI6IiJ9

Nat i onal G Har per NSS Nill Nil I
Jyot hi certificate

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
No Data Entered/ Not Applicable !!!
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal CSE 4 Nill
I nt er nati onal Engl i sh 2 Nill
I nt ernati onal MB A 7 Nill
I nt ernati onal Politics 5 Nill
I nt er nati onal Sanskri t 5 Nill
I nt er nati onal SOCI AL WORK 1 Nill




Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 2
Politics 5
SANSKRI T 5

Vi ew Upl oaded File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local

At t ended/ Semi 0 2 2 8
nar s/ Wor kshops

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)

Fi sheries Aquacul ture Aquacul ture 15000

zool ogy Aquacul ture Aquacul ture 13000

chem stry Aquacul ture Aquacul ture 16000

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the

Title of the

Agency seeking /

Revenue generated

Number of trainees



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJ4MXFYZmE1YVdLM2RER3RGUXBpS3c9PSIsInZhbHVlIjoiajBiOEdkdnFzYmwvUm1YS1VMUGNlV090MjRFcFRWUFkrNXRGenVhNFNhUlZsbXpKaHpiMDc2WDJOYjMwSjVjVlF1WlYyU0pRUVBtVE9lRlZ0ejA2VnczMUNCZEh2N2xER2hyNVlQWklXZHBTWkZ5VmN0ZTJDTnY3WUtrS2N4WTQiLCJtYWMiOiI2NGRhYjE4NWM1MWQ1MGVhMzg1ZDdiNDRjNGZmMzMyYmRlODY4MTAxOWEzOWU3MDhlMzRjNmVlZTA2ZDk3NWRhIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlwU0tlVlZHbkIycVpQQ2dUUVdzK0E9PSIsInZhbHVlIjoicG84c2VabHlVY2pibHhJREpCa0RLcC9PaXZQUlFXWmcxUUxKL3JhMEkwWVliTzEyVnF5amwveit4SkdlWTZ2bTkrYks5ZHpBY1ZMYXhLR0xzZTNBdHlWTFMwcVcwK1ZBSmtHV2xtTWpPcVE9IiwibWFjIjoiZWE0ZDJlZmRiNjkxNTZkN2Y5NjlmNzc3ZTM1ZWQwNzIxODU5NDY2ZWZmMTk1OWRiMjIzMTRiNWVlNGIwN2Q3YiIsInRhZyI6IiJ9

Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Two Days Traini ng St udent s Sel f 2
Program On Water
Quality Paraneters

Two Day Awar eness St udent s Sel f 2
O Stock Market

Two Days Training St udent s Sel f 2
Program On Di sease
Managenent Program

Two Days Traini ng St udent s Sel f 2
Program On
Leader ship
Quality’'s
training program St udent s Sel f 2
traini ng program St udent s Sel f 30
trai ning program St udent s Sel f 30
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitMcjVOWHkxSW5yeGM5SGJtUW85b2c9PSIsInZhbHVlIjoiNTFmMkE5SzNIdG8ySXY3dlh6MHZRL09oOTNxR0RvckROZVJ0S0ZNUzh6enpGcG9pWWE5Y0RBeWN3eHQvNmlDYkVmN0VKQzJuTXhsU3JZZ3dBRXEvdWc9PSIsIm1hYyI6ImVmYjUzZGM5NWI4N2Q0YTU4NzhjNmMxODYxYTk1Yjk5YjA3Mzg4MmVmNjIxMzkyODE1YzM4YzI5MmNlYzg3ZmQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjQ1cXBPVWo4Uk9TM1IyQTQrUWVuRVE9PSIsInZhbHVlIjoiTGExbW5sM2szOStFUGRnZ2pjUkgyK0w0STU2VTNIS240S3ZqeXpQVUhFKzdJUCtyTDhzaFMzVG94alZHeTRZY2VFZm0rQ29YZC9xVHlVdklRQ3dSa1J4VFRobm5FSTVjdkF5SGRtVHRsbmc9IiwibWFjIjoiYWY1NzExYzZiNjkzODI3MDc1YTliZTQ2Mjg5Y2NmYTdhYmU2YTYzMWMzMjhlYTVhZDEyNjM4ZGQ3MjliYTEyNyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxNaFVqQWk2UXJ1bmEwYVM1ejRoNEE9PSIsInZhbHVlIjoiODZPSmlEU0pMRmxuSzU2ZXNwZWdpZmduS0djQk1WMXdPSENReFBOd25ld2JGTmpYdG44MDMxM2dSWmVJQnB6RThJTmJNekRKOU12aCtlRWN1elVEYk9tVVk1SFlxWlpCSXZqTFM3cHg0RFVIYmhvK2g1QXhUQ0poVFhMeTlxdTMiLCJtYWMiOiJiNWI2YjRlMTFlMDk0MTY1NmIzOTk5MTI2ODE2MmRiYThlMjg0YmFjMjJhYzBmMjA0MGEzYjcwODY0ZWNjZTYzIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFRMDJGd3BvMHpEMkg0cmg3Z3dnS1E9PSIsInZhbHVlIjoicGVUd3NNTDVOUElDWHdmRFRKRmtWWmFucGRDN0RaaEc1UHBTdmZPTExycndGL3Y2bktSYnVKQU9MSTRCaFNMVzQ4QTVIQjFkQmVVdENUK1RpQkJHMVdoOE83cjJ6eU01NTQyTHNRUUdhK3c9IiwibWFjIjoiMGYyOTM1ZjczODM5Y2E2NWM4NjQwY2IyMGE0NDQ5OGZmNzc4NmIzMmIxZDdlNjJhMjA0NGMxNzczNjY2YTFlNyIsInRhZyI6IiJ9

facilities etc. during the year

Nature of linkage
lin

Title of the

Name of the
partnering
institution/

industry

/research lab

with contact

details

kage

Duration From

Duration To

Participant

Andhr a
Pradesh
State Skill
Devel opnent
Cor por ati on

Nill

Nill

126

j agadesh
mari ne pvt
ltd

Nill

Nill

132

Ananada
groups

Nl

Nill

142

MoU Sai
Vegnesh
Garnents Pvt
Ltd, Guntur.

Nill

Nill

124

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Andhra Pradesh
State Skill
Devel opnent
Cor por ation

Nill

Col | aborati on

126

j agadesh mari ne
pvt |td

Ni Il

Col | aborati on

132

Ananada groups

Nill

Col | aborati on

142

Sai Vegnesh
Garnments Pvt Ltd,
GQunt ur.

Nill

Col | aborati on

124

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

20.7

183. 89

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBPd1pKZE9PaXdqVEtnYkFNdXRMckE9PSIsInZhbHVlIjoiY3lzdmkvaFRsOGYwamp5dklTZ25GRXR0eFlRbEZxOFUzZTBHOW05V2NZcjYrV1E1SHl6Ykx1T1h4eUUyY3JJU0pKSUpjZUxyV0RxaHUrbGI1OCtTN0E9PSIsIm1hYyI6ImEzYjU2OGNkOGMwNGIwNWExOTllNGYyN2ZhMDRiMDVhNWRiM2RlOGIxMzI4MmU2MmRjNjA5NTE3ODc4NDU0ZWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpWbm52ekN6c2plblR6Q2F5Q0xLUGc9PSIsInZhbHVlIjoiNDYzVWdjWXpYbXZWeHFTSnQ1VktGR0lVYmYvR1BnUjFHZUtpQ0M4TXNGeVpZUnR2NjhhTnRzMGV6NVR0b0J6USIsIm1hYyI6IjViNDZhMDhhMDJkYTMyZjg3NzRmYzczMTdkMjNmZmM2ODYyNDBlZTFjMmFmMTU0M2E2ZjQyNWU0NGFjNjFhNzAiLCJ0YWciOiIifQ==

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Ni |l 2024
4.2.2 — Library Services
Library Existing Newly Added Total

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 206 2 2 1 1 6 120 80 0
g
Added 0 0 0 0 0 0 0 0
Tot al 206 2 2 1 1 6 120 80 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

80 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

10

7.32

10

9.12

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in




institutional Website)

I nfrastructure Managenent and Policies The Col |l eges proactive Governi ng Body
prioritizes the establishnent of necessary infrastructure through systematic
policies. Departnment Heads subnit procurenment or construction proposals to the
Principal, who reviews themw th the Vice-Principal and Director of the PG
Center. Approved proposals are then presented to the Governi ng Body for final
approval . Facility Mintenance and Utilization Mintenance of |aboratories,
libraries, sports conpl exes, classroons, and other facilities is managed usi ng
budget ed funds all ocated from col |l ege funds and grants received from gover nnent
agencies like the UGC. The Coll ege operates two well-stocked libraries,
ensuring proper utilization by students through the efforts of qualified
librarians. The sports conplex, including a gymasium playground, and
i ndoor/outdoor courts, is maintained by the Physical Director to facilitate
student and stakehol der use. Key Facilities and | nprovenents The Col | ege has
invested in various facilities, including: Solar panels and sol ar-powered
street lights Well-equipped | aboratories for conventional and vocational and
science courses « R O water plant o Smart classroons, upgraded |anguage
| aboratories, and sem nar halls ¢ Upgraded classroom furniture, washroons,
wai ting/study roons, and parking ¢ Bionetric attendance systemfor staff
Conput er and internet connectivity in all departnments Qutdated equi pnent and
furniture are replaced through an annual internal audit and stock verification
process. The Exani nation Center, managed by the Controller of Exaninations,
operates independently with a dedicated server linked to the Ofice Managenent
System

https://kgrlcollege.in/facilities.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support JVD 718 8661256
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Br ahman 18 36000
Cor poration
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
A One day Program Nill 98 Sri Vigyan
on Critical Vedhi ka
Thi nki ng
A Three day Nill 97 D. Vijaya Lakshmi
program on Ti ne
Managenent
A Two day program Nill 98 P. Johanna
on Bl ock Chain



https://kgrlcollege.in/facilities.html
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVJRENFblhjb3ZLMzlGRyswRWQxbEE9PSIsInZhbHVlIjoic0lBUlZMYXoxdHE5T0d2VFZpQmU4cTJYNnpXWjY2UlB0OUpFWDFVeTByaDc5ZG85bFprSXNCajF4YUtsZEVLSTFYVVczemNqMll4c0hZRXM4UHJ0WEE9PSIsIm1hYyI6ImRiNTBkZmE1ZmFkYjFlNzhjYmQ3NDQyNzk2MGZlZTk1OTY2OTI3ZTNmMmFlZTk3M2M2ZDNhM2ZkZGVmYzUyNzYiLCJ0YWciOiIifQ==

A Three day
program on Active
Li st eni ng

Nill

96

Dr. Sanpat h Kumar

Ch

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
15 756 466 Nl Nill Nil |
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 15 B. Com B. Com K GRL VBA
COLLECGE
2019 4 BzC BzC D.N. R M Sc
Col | ege,
K.GRL
COLLECGE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilo4MlFEbzdZRHpDOWpGVlhjTUxLS1E9PSIsInZhbHVlIjoiaGVLbnhZb2ZLTkNpS0FnRWs1S20vSW9ieTM3SDhRRnhSRHJrUkZKVVNEcHJrRU9BazRaSXVOdW9GRUNhN25CNDhQNk4rcVFBS3U0YUYzTTRtRDdGMUE9PSIsIm1hYyI6IjQwNjRmZjVmYzFmYjA0OWQ2MmFmZGY1M2Y2MWFhNzU2ZTY5NGE2NTcxYTRjYzE5MWVmOWJiYWFlOWQyZTJlYmIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImI4bGZsaUlmS3BCcHZ2R25IZlducnc9PSIsInZhbHVlIjoiZmJkZ0NOdkw4a3BvTTczZzgyV3ByZTBZSXdqQWhpVXVEOVVQREw2dkEwWldQb3dQYkd0NVl6VG1reGhVczBjSWpEZ0hlaE52b3Q5cWlsOE5UTDEyU2c9PSIsIm1hYyI6Ijk1ODNhMTBhYWEyZWU2YzRmNTVjMDRmMmVhYTFmYzU0ZDQyOGQ4YjhlMmQ4ZTRmNDJmMzliOTBlOTc4NDhhM2MiLCJ0YWciOiIifQ==

Activity Level Number of Participants
Di stcrict Level Youth Distcrict Level 180
Festival s

Bhat hadesa Avunat hyam

Institute | evel

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Si |l ver Nat i onal 1 Ni Il Ni Il
M Anasuya
2018 Silver Nat i onal 1 Nl Ni Tl M Ravi
Raj u
2018 ol d Nat i onal 1 Ni Il Ni Il M Ravi
Raj u
2018 ol d Nat i onal 1 Ni Tl Nill M Ravi
Raj u
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student Council: A Bridge Between Students and Managenent The Student Counci

at KGRL COLLEGE plays a crucial role in maintaining the academ c and behavi ora
culture of the canpus. Conposed of class representatives selected from each
section, the Council serves as a liaison between students and t he Managenent.
Key Activities and Responsibilities The Student Councils activities include:

Orientation and I nduction: Wl com ng new students, conducting campus tours, and
expl aining college rules and regul ati ons, such as observing the daily Vande
Mat aram prayer and utilizing reading roons during free time. Conmunication and

Col I aboration: Regular nmeetings with the Principal, Vice-Principal, and

Director of PG courses to discuss college activities and student suggesti ons.

St udent Engagenent: Active participation in induction prograns, anti-ragging
initiatives, and various college events |like Scholars Day, Sports Day, Annual
Day, cultural functions, and Convocation. Representation and Feedback:

Participation in committees |ike |IQAC, Handbook and Cal endar Conmittee, College
Magazi ne Commttee, Cultural Committee, Anti-ragging, Wnen Enpowernent,
Committee, Gievance Redressal Cell, and Board of Studies to provide student
perspectives and ensure effective decision-making. Pronoting Discipline and
Community The Student Council fosters a positive canpus culture by encouragi ng
heal thy friendshi ps and hel pi ng behavi ors anong students. Menbers actively
participate in organizing college events and represent the student body in
various activities, including canpaigns, fine arts, sports, assenblies,
festivals, inter-collegiate events, sem nars, conferences, service activities
and Wor kshops. Effective Conmunication and | npl enentati on The Councils
i nvol venment in conmittees |ike | QAC and BOS ensures that student feedback is
consi dered in decision-maki ng processes. Additionally, the Council plays a
vital role in communi cati ng managenent deci sions to students, pronoting
understanding and facilitating the inplenentation of new changes.

5.4 — Alumni Engagement




5.4.1 — Whether the institution has registered Alumni Association?

Yes

KGRL Alumi KGRL Col | ege Al ummi Association (KCAA ) is a registered

organi zati on under the AP Societies Act 35 of 2001 (Reg. No. 317/2006). The

el ected working conmmittee serves a three-year term Key Activities The Al umni
Associ ation actively supports the College in the follow ng areas: Placenent
Assi st ance: Extendi ng support to increase placenent opportunities for current
students. Career Devel opnent: Motivating students by sharing alummi experiences
and career advice. Infrastructure Devel opnent: Providing financial support for
infrastructure inprovenents on canpus.

5.4.2 — No. of registered Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

Structure and Governance KGRL Col | ege boasts of registered Alumi as the (KGRL
Col | ege Al ummi Association). KCCA (KGRL Col | ege Alumi Associ ation) operates
t hrough three comm ttees: Advisory Committee: Provides guidance and direction
to the associations activities. Executive Commttee: Meets twi ce a year and
initiates prograns to enhance the Coll eges academic quality and financia
strength. Wirking Conmittee: Executes activities planned by the Executive
Committee. Inpactful Activities The KCCA KGRL Col | ege Al utmi  Associ ati on
mai ntains strong rel ati onships with alumi of various graduating years and
actively contributes to student success. Here are sone key initiatives: Guest
Lectures: Eminent alumi like M. G SURESH (I T Manager, BELL) and Prof. TEKKI
(AKNU Uni versity) shared their expertise with students across disciplines.
Industry Interaction Progranms: Alumi working in diverse fields, like M. T.
VI JAY (Principal Engineer, USA), interacted with students, providing career
i nsights. Canpus Placenents: KCCA (KGRL Col |l ege Alummi Associ ation)col | aborates
with the Coll eges Academnmic Departnents to facilitate on-canpus placenents.
Exanpl es include placenents by Sri Ram CH TS and GAYATRI Bank for MBA students.
Fi nanci al Support: Alumi like Sri M APPA RAO (Faculty nenber) have
contributed funds to support initiatives like the Staff Wl fare Fund. |ndustry
Col | aborations: The KCCA (KGRL Col |l ege Alumi Association)has facilitated
partnershi ps various MOUs signed for student study projects and field trips. By
fostering strong alumi rel ationshi ps and organi zing these val uabl e
initiatives, the KCCA (KGRL Col |l ege Al umi Association) plays a crucial role in
pronoting the Col |l eges acadeni c excel |l ence and preparing students for
successful careers.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

KGRL Col | ege: A Col | aborative Approach to Excellence Structured Governance for
Continuous | nprovenent KGRL Col | ege thrives on a well-defined managenent
structure enphasi zi ng col | aborati on and conti nuous i nprovenent. The Governi ng
Body, responsible for policy creation, guides the Colleges overall direction in
adm ssi ons, acadenic progranms, and infrastructure devel opnent. Subcomrittees
like the Finance Committee, Planning and Devel opment Committee, provide
targeted support. Regul ar neetings ensure effective oversight of acadenic and
adm ni strative functions. Leadership and Acadeni c Oversight The Principal, as




the head of the institution, oversees acadenic progress, adm ssions, staff
recrui tment, and other adm nistration. They manage the snooth functioning of
Board of Studies (BOS), Academ c Council, and academ c activities. The Academ c
Council, meeting twice a year, approves course structures and policy matters
proposed by faculty-specific BOS conmittees. Shared Responsibilities and
Ef fective Execution Staff nenbers actively share acadeni c duties by taking on
crucial administrative roles. This includes Vice-Principals, Director of PG
Courses, and various committee coordinators. Heads of Departnents (HoDs) manage
departnental activities, and regul ar neetings between HoDs and staff ensure
ef fective execution of academic progranms within tinefranes. Structured Systens
and Continuous Monitoring The College follows a well-planned academ ¢ cal endar
for systematic inplenentation. Specialized commttees nmanage essentia
functions: ¢ Adnmissions Committee - Ensures snooth student intake. ¢ Gievance

Redressal Cell Wonen Enpowernent Cell - Address student concerns and pronote
gender equality. ¢ Research Conmttee - Provides guidance and nonitors research
activities of staff and students. ¢ Anti-Ragging Cell - Upholds a ragging-free

environment. < Literary and Fine Arts Association, Magazine Committee, Handbook
Committee, Student Welfare Conmmttee - Foster extracurricular activities and
student well-being. ¢« IQAC (Internal Quality Assurance Cell) - Conducts annual
academ c and adm nistrative audits, nonitors departmental plan inplenmentation
and gat hers program data. Val uing Feedback and I ndustry Col |l aboration Yearly
student and staff feedback cycles are inplenented. Eval uations and constructive
suggestions are used to inprove operations and infrastructure. Additionally,
the BOS includes an industrialist to bridge the gap between academ a and
i ndustry needs. PG departnents encourage industry coll aboration through sunmer
i nternshi ps and projects. |ndependent Exam nation Process and Al umi Engagenent
A dedi cated and aut ononpbus examination cell, led by the Controller of
Exam nations, ensures fair and i ndependent exam nations. The Alumi (KGRL
Alummi) fosters connections with past students through reunions, talks, and
ot her prograns. A Governing Body nember who is also an al umus serves as the
associ ations chairman, wth another alummus serving as faculty coordi nator
Student Participation in Shaping the Future KGRL Col | ege val ues student voices
and actively seeks annual feedback to inprove the Colleges functioning and
infrastructure. Students neaningfully participate in decision-making processes
across academ c and college life.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Enhanci ng Qual ity Through Curricul um
I nnovation The institution is committed

to quality enhancenent by incorporating
f eedback fromthe Board of Studies and
Academ ¢ Council. Recognizing the
evol ving needs of the job market, the
curricul um has been designed to include
rel evant certificate courses.

Addi tional Iy, stakehol der feedback
plays a crucial role in shaping the
curriculumto neet contenporary
denmands.

Teachi ng and Lear ni ng Pr of essi onal Devel opnent for Teachers
Teachers are encouraged to participate




in orientation prograns, refresher
courses, and wor kshops offered by
Acadenic Staff Colleges, CCE
(Conti nui ng Education Center), DRC
(Di stance Education Center), and other
rel evant institutions. These prograns
equi p teachers with nodern teaching and
| earni ng net hodol ogi es, including: -
Communi cation Skills: Effective
communi cation techni ques for engagi ng
students. ¢ Analytical and Research
Skills: Critical thinking and research
abilities to support teaching and
learning. ¢ Flexibility and
Adaptability: The ability to adjust to
changi ng educati onal needs and
contexts. ¢ Interpersonal Abilities:
Bui | di ng positive relationships with
students and col | eagues. ¢ Deci si on-
Maki ng and Problem Sol ving Skills:
Ef fective probl emsolving strategies
for addressing challenges in the
cl assroom ¢ Organizational and
Prioritization Skills: Efficient
pl anni ng and tine managenent for
ef fective teaching. « Miltitasking and
Leadership Skills: The ability to
handl e nultiple responsibilities and
| ead students and col | eagues. To
further enhance their professiona
devel opnment, teachers are al so
encouraged to organi ze departnental and
student sem nars.

Exam nati on and Eval uati on

Conpr ehensi ve Student Assessnent
Teachers are encouraged to enploy a
variety of assessnent nethods to
eval uate student progress: 1. Md-
Senest er Examinations: Two m d-senester
exanms to assess understanding at key
boi nts during the senester. 2. Senester-
End Exani nations: A conprehensive final
examto evaluate overall learning. 3

Assi gnments and Student Projects:
Practical assignments and projects to
assess application of know edge. 4.
Formative Assessnents: Oral and witten

tests, group discussions,

presentations, quizzes, and ot her
net hods to provi de ongoi ng feedback and
support | earning.

Research and Devel oprent

The Coll ege fosters a research-
ori ented environment, encouragi ng both
faculty and students to actively
participate in research endeavors.
Faculty menbers are gui ded to seek
fundi ng opportunities through
prestigi ous agencies |ike UGC by




appl ying for research grants.
Additionally, students and staff are
notivated to showcase their research
findings by presenting papers at
sem nars, conferences, workshops, and
in academ c journals. Key inprovenents
e Clarity and conci seness: The text is
nore direct and easier to understand. -
Stronger | anguage: Terns |ike fosters,
endeavors, and showcase add nore
i npact. < Consistency: The use of
paral | el structure enhances
readability. « Active voice: The active
voi ce makes the sentence nore engagi ng.
This revised version effectively
conveys the colleges commtnent to
research and its support for faculty
and students.

Li brary, | CT and Physi cal

Infrastructure /

| nstrunent ati on

The Col |l ege Library plays a pivotal
role in supporting the acadenic growth
bf students and faculty. Separate, well -
stocked libraries cater to the needs of

under graduat e and post graduat e
students. The library regularly hosts
book exhi bitions, introducing a diverse

range of publications to the campus
comunity. UGC grants have enabl ed the
acqui sition of nunerous textbooks,
ref erence books, and j ournal
subscri ptions, enhancing the librarys
resources. Internet access allows
students and faculty to explore e-
journal s and e-books, expanding the
scope of avail able information. The
Col l ege is a nenber of DELNET and N

LI ST, providing access to a w der

network of library resources. In
addition to the library, the Coll ege

boasts a rich infrastructure that

supports teaching, |earning, and
student well-being. Mdern anenities
such as e-cl assroons, conputer |abs, W-
Fi, a multi-gym senminar halls, well-
equi pped | aboratories, reading roons,
| anguage | abs, RO water plants, |adies
wai ti ng roons, a yoga and health
center, a community service center, and
a canteen are avail able on canpus. The
Col I ege continuously strives to upgrade
these facilities and optim ze their

utilization to create a conducive

[ earni ng environnent. Key inprovenents:
e Clarity and conciseness: The text is
nore direct and easier to understand. -«
Stronger | anguage: Terns |ike pivotal,
boasts, and conducive add nore inpact.
e Organi zation: The information is

better organi zed into paragraphs. -«




Active voice: The active voice nakes
the sentence nore engagi ng. ¢ Focus:
The text focuses on the librarys role

and the Col |l eges overal
infrastructure. This revised version
effectively highlights the Coll eges
comm tment to providing excellent
| earning resources and facilities.

Human Resour ce Managenent

Under the guidance of the nmanagenent
and principal, the institution has
successfully achieved its goals. The
college prioritizes recruiting talented
and qualified staff, providing ongoing
training and devel opnent opportunities,
fostering positive enployee relations,
of fering conpetitive benefits, and
i mpl erenti ng performance eval uation and
reward systens to ensure enpl oyee
growt h and satisfaction. Key
i nprovenments: ¢ Clarity and
conci seness: The text is nore direct
and easier to understand. ¢ Stronger
| anguage: Terns |ike prioritizes,
fostering, and ensuring add nore
impact. ¢ Active voice: The active
voi ce makes the sentence nore engagi ng.
e Focus: The text focuses on the
institutions commtnment to enpl oyee
devel opnent and satisfaction. This
revised version effectively conveys the
institutions approach to human resource
managenent and its dedication to
enpl oyee wel | - bei ng.

Industry Interaction / Collaboration

Industrial visits offer students
i nval uabl e opportunities to explore the
| at est technol ogi cal advancenents.
Thr ough strategic partnerships and
menor anda of understanding (MoUs) with
i ndustries, students gain firsthand
experience in managenment, production,
quality control, and innovative
practices. This real-world exposure
enriches their academ ¢ know edge and
prepares them for future careers. Key
i nprovenents: ¢ Clarity and
conci seness: The text is nore direct
and easier to understand. ¢ Stronger
| anguage: Terms |ike inval uabl e,
strategi c partnerships, and firsthand
experience add nore inpact. e« Focus:
The text focuses on the benefits of
i ndustrial visits for student | earning.
This revised version effectively
hi ghli ghts the inportance of industrial
visits in enhancing students practi cal
know edge and career readi ness.

Adm ssion of Students

Admi ssions to the college are nmerit-




based and adhere to gover nment - mandat ed
reservation policies. The teaching and
non-teaching staff at the adm ssions
hel p desk provi de gui dance and support
to prospective students, assisting them
in selecting suitable courses. To
encour age acadeni c excel |l ence, the
coll ege offers nerit-based fee
concessions. As part of its conm tnent
to social responsibility, the college
al so provides financial aid to students
from di sadvant aged backgrounds. Key
i nprovenents: ¢ Clarity and
conci seness: The text is nore direct
and easier to understand. ¢ Stronger
| anguage: Terms |ike adhere to,
prospective students, and conmm t nent
add nore inpact. ¢ Focus: The text
focuses on the adni ssions process,
nmerit-based incentives, and socia
responsibility. This revised version
ef fectively conveys the coll eges
adm ssions policies and its dedication
to supporting students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

A robust software system ensures the
utnost confidentiality and efficiency
in managi ng all aspects of the
exan nation process. The coll ege
website serves as a centralized hub for
examrelated information, providing
regul ar updates on schedul es,
gui delines, and results. Results are
pronptly published online for easy
access.

Pl anni ng and Devel opnent

The col |l ege | everages technol ogy to
streamine its operations and enhance
conmuni cation. Electronic and ICT tools
are integral to planning, devel oprment,

and i nformation sharing. A robust

digital infrastructure facilitates
communi cation between the coll ege and
al | stakehol ders through its website,
What sApp groups, Google tools, virtual
and digital equipnent, and bionetric
systems. E-learning resources are
accessible to faculty and students in
the library and departnents. The
Engl i sh Language Lab is equipped with
advanced software to support the
teaching of soft skills and
conmmuni cati ve Engli sh.

St udent Admi ssion and Support

Adm ssions are conducted in a
transparent and online manner. The

col | ege website provides conprehensive




i nformati on on fee structures and
course details, ensuring a seanl ess
application process.

Adm ni stration

A state-of-the-art surveill ance
system featuring CCTV caneras and
centralized nonitoring, ensures canpus
security. Staff nmenbers receive tinely
notifications and schedul es via
nmessagi ng. Online transaction
capabilities have been significantly
enhanced. Bionetric attendance systens
stream i ne adm ni strative processes.

Fi nance and Accounts

salary of the aided staff is paid by
t he governnment through CFMS. Sal ary for
the unai ded staff is paid by the
college and is credited to respective
Bank accounts. All the financial
accounts are maintained with absol ute
transparency and audited every year and
presented to the governing body and

gener al body.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/

Name of the Amount of support

workshop attended
for which financial
support provided

professional body for
which membership

fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for
teaching staff

organised for
non-teaching
staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):




Teaching Non-teaching
Permanent Full Time Permanent Full Time
66 66 18 18
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
nmedi cal | eave, medi cal | eave, | nsurance coverage, a
i nsurance cover age, maternity | eave, health |financial assistance fund
maternity | eave, research assi stance, free for needy students, free
funding for self- education for support bi cycles for fenuale
financing staff, enployer staff children, regular students, financial aid
contributions to the heal th check-ups, and fromstaff and

Provi dent Fund, financial |enployer contributions to managenent, fee
support for further the Provident Fund for concessi ons for high-
education, health non-teachi ng staff achi eving students, free
assi stance, free coaching for conpetitive
education for staff exans, a multi-gymfor
children, and regul ar physical fitness, career

heal th check- ups. gui dance, yoga cl asses,
and regul ar health check-

ups.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The CGoverning Body of the College appoints qualified Chartered Accountant,
appoi nted by the Governing Body, conducts the colleges internal audit. This
conprehensi ve audit covers incone and expenditure accounts, nanagenent
accounts, UGC grants, the exam nation section, and aided staff salaries. The
auditors reports and bal ance sheets are submtted to the Governing Body for
approval and subsequently included in the Annual Report presented at the
Ceneral Body Meeting. Additionally, the auditors report on UGC grants accounts
is presented to the Finance Conmittee and the Aut ononous Governi ng Body
Meeting, which includes representatives fromthe Governnent, UGC, and
Uni versity. The auditor conducts interimaudits in Novenber follow ng the
adm ssion process and final audits at the end of the financial year. This
rigorous process is repeated annually. To ensure transparency and
accountability, an external audit of all college accounts is conducted by the
O fice of the Comm ssioner of Collegiate Education.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No

Authority




Academ ¢ Yes Nl Yes Nl

Adm ni strative Yes Nl Yes Ni Tl

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents of first year students attend the Orientation programon the day of
comrencenent of classes. Information related to Academ c, Exam nation, Canpus
Di sci pline and student care offered on canpus is provided.

6.5.3 — Development programmes for support staff (at least three)

Work shop on Conputer skills. Training progranme on English speaking skills.
Motivational talk on Howto |ive Happily w thout stress.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Post - Accreditation Initiatives: The college has actively pursued several
initiatives to further enhance its academ ¢ offerings and support faculty and
student devel opnent. Here are a few highlights: ¢ Expansion of Prograns: The

col | ege received UGC approval for Five new courses: B. Voc. pharmaceutica
anal ysis, B. Voc. conmercial aquaculture, B. Voc. information technol ogy, B.
Voc. retail managenent and it, B. Voc. food processing.  Autonony Extension:
The coll ege proactively applied for the extension of its autononpus status in
March 2019. The UGC expert committee expected to visit in February 2020
signifies progress toward this goal. « Curriculumlnnovation: The introduction
of Five new courses: B. Voc reflects the colleges conmtnent to a dynani c and
evol ving curriculum ¢ Entrepreneurship Focus: Plans are underway to establish
a Centre for Innovation and Entrepreneurship Devel opnent, fostering student and
faculty engagenent in this critical area. ¢ Research Dissem nation: Faculty
menbers actively engage in research, evidenced by the publication of 36 papers
in national and international journals. ¢ Collaboration: The college has
drafted five MOUs with mentee colleges to facilitate know edge sharing and
col |l aboration. This |ist denpbnstrates K GR L. College (A s conmtnent to
continuous inprovenent and its dedication to providing a well-rounded
educati onal experience for its students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nill

C)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male




No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Annual

sour ces Annual

Per cent age of power requirenent of the College net
Power Consunption net by renewabl e energy sources X 100 / Tot al
Power consunption 17,920 X 100 / 89,964 that

by the renewabl e energy

is 13.24 percent of power

net by renewabl e energy sources.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |l
Any other simlar Yes Nill
facility
Ranp/ Rai | s Yes Nill
Rest Roons Yes 180
Rest Roons Yes 150
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Human Val ues and
Pr of essi onal

Et hi cs

27/ 06/ 2018

Human Val ues and
Professional Ethics is a
Foundati on course in
first senmester for al
first year students and
end of the senester they
wi ||l appear for the
exam nation for 50 marKks.
In addition Orientation
programres are conduct ed
for all the students to
bring out the goodness of
human bei ngs.

Hand Book

27/ 06/ 2018

The Col | ege Handbook
that includes the
Acadeni ¢ Cal endar is
given to every student
upon adni ssion. The
hi story and objectives of
the Col |l ege, Vision and
M ssion Statenents




St udents’ code of
conduct, disciplinary
rul es and regul ati ons,

t he Acadeni ¢ Cal endar of
events, Academ c and
Adm ni strative
Gover nance, Exam nation
and Eval uation Patterns
are all clearly explained
in the book and it hel ps
the student to
acclinmatize with the
campus cul ture and foll ow
t he desired behavi oural
pattern.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Energy Conservation: ¢ Solar Power: Installation of solar panels to generate
renewabl e energy and reduce dependence on fossil fuels. ¢ Energy-Efficient
Li ghting: Use of LED lights and CFLs to consune | ess energy and reduce
electricity bills. « Energy Audits: Regular energy audits to identify areas of
ener gy wastage and inplenent corrective neasures. WAste Managenent: e Waste
Segregation: |Inplenenting waste segregation systens to separate recycl able and
non-recycl abl e waste. ¢ Recycling Progranms: Pronpting recycling initiatives to
reduce the anount of waste sent to landfills. ¢ Conposting: Setting up
conmposting facilities to convert organic waste into conpost for use in the
campus gardens. ¢ E-Waste Managenent: Proper disposal of electronic waste in
accordance with environnental regulations. Water Conservation: ¢ Rai nwater
Harvesting: Collecting rainwater and storing it for use in irrigation and other
pur poses. Green Spaces: * Tree Planting: Planting trees and other vegetation to
enhance the canpuss green cover and inprove air quality. « Conmmunity Gardens:
Encouragi ng students and staff to participate in community gardening
initiatives. Transportation: ¢ Bicycle Sharing Prograns: Providing bicycle
sharing facilities to pronote cycling as a sustainabl e node of transportation
Awar eness and Education: e« Environmental Education Progranms: Conducting
envi ronment al education prograns for students, staff, and the community.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

A Holistic Approach to Education: Val ue-Based Learning, Comunity Engagenent,
and Environnental Stewardship at KGRL College KGRL College is conmitted to
provi di ng a conprehensi ve education that extends beyond academ c excel | ence.
Through a focus on val ue-based | earni ng, conmunity engagenent, and
envi ronmental sustainability, the college ains to nurture well-rounded
i ndi vi dual s who are equi pped to contribute nmeaningfully to society. Pronoting
Val ue Consciousness: ¢ Yoga and Health Center: The College’s Yoga and Health
Centre offer prograns that foster value consciousness and personal grow h.
Students | earn about yoga, neditation, and Gandhian principles, cultivating
inner strength and a sense of purpose. ¢ Certificate Courses: The coll ege
provides certificate courses in yoga allow ng students to delve deeper into
t hese subjects and devel op practical skills. ¢« CGuest Lectures: Em nent




personalities and spiritual | eaders are invited to the college to share their
insights and inspire students. Serving the Community: ¢ Community Partnerships:
The col |l ege col | aborates with various organi zations, including the Indian
Medi cal Association, Sri Ramakri shna Seva Samithi, and |ocal governnent
agencies, to provide comunity services and support.  Disaster Relief: In
times of natural calamties, the college offers its facilities and resources to
provi de shelter and assistance to affected communities. ¢ Social Wlfare
Initiatives: The coll eges NSS units and Conmmunity Service Centre engage in
various social welfare activities, such as wonen enpowernent prograns, nedica
canps, and hygi ene canpai gns. Nurturing a Green Canpus: e« Medicinal Plant
Garden: The coll ege has established a botanical garden featuring nedicinal
pl ants, pronoting awareness of their uses and benefits. ¢ Certificate Course: A
certificate course on nedicinal plants is offered to students to deepen their
under st andi ng of herbal renedies. ¢ Environnmental Education: The coll ege
educates students and the community about the inportance of environnenta
sustainability and encourages the use of herbal renedies. By integrating these
initiatives into its educational philosophy, KGRL College is creating a
nurturing environnent that fosters personal growth, community engagenent, and
envi ronment al stewardship. The colleges commitnment to holistic education is
evident in its efforts to devel op well-rounded individuals who are capabl e of
maki ng a positive inmpact on society.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Fostering Future Leaders: KCGRL College s Commtnent to Holistic Devel opment
KGRL Col l ege is dedicated to equi pping students with the know edge, skills, and
val ues necessary to thrive in todays conpetitive world. The coll eges vision of
providing a useful and neaningful life is reflected in its conprehensive
approach to education and student devel opnment. A Holistic Approach to
Education: ¢ Diverse Curriculum The College offers a diverse curriculumthat
i ncl udes both academ ¢ and extracurricul ar prograns ensuring students receive a
wel | -rounded education. « Specialized Training: The Col |l ege provides
specialized training in areas such as spoken English, comunication skills,
soft skills, and enployability skills to enhance students career prospects. -«
Career Cui dance and Devel opnent: The Coll ege offers career guidance services
and personality devel opnment prograns to help students identify their strengths
and set career goals. ¢ Conpetitive Exam Preparation: The Col | ege provides
coaching for conpetitive exans and job fairs to assist students in achieving
their academ c and professional aspirations. Student Engagenent and Leader shi p:
e Student Council: Students play an active role in college adm nistration
t hrough the Student Council, gaining val uable | eadership experience. -
Extracurricular Activities: The College offers a variety of extracurricular
activities, including sports, cultural events, and conmunity service, providing
opportunities for students to explore their interests and develop their skills.
e Cuest Lectures and Colloquia: The College invites em nent personalities,
subj ect experts, and spiritual gurus to share their insights and inspire
students. Personalized Care and Support: ¢ Student Mentoring: The Col |l ege’s
student nmentoring program ensures that students receive personalized attention
and support fromfaculty menbers. ¢ Alumi Engagenent: The Col | ege fosters
strong al umi engagenent, providing opportunities for students to connect with
successful graduates and gai n val uabl e mentorshi p. A Val ues-Based Environnent:
e Patriotism The College instills a sense of patriotismin its students by




pl ayi ng the national anthemdaily and pronoting a culture of respect and
responsibility. ¢ Human Val ues: The Col | ege enphasi zes the inportance of human
val ues and character devel opnent, preparing students to be ethical and
responsi ble citizens. By providing a nurturing and supportive environnment that
fosters both academ c excell ence and personal growth, KGRL College is
fulfilling its vision of equipping students with the tools they need to succeed
inlife and make a positive inpact on society. 8. Future Plans of Actions for
Next Academ c Year 1) To conduct one day workshop for faculty nenbers on
“Teachi ng Learning Evaluation”. 2) To encourage the staff to apply for Nationa
/ International Seminars / workshops. 3) To introduce BBA/ B. Voc course from
the academ ¢ year 2019-20. 4) To conduct an awareness programe to the staff on
MOCCs online courses. 5) To conduct an awareness programe to the faculty on
SIP (Student Induction Programe) for better understanding the needs of the
students. 6) To conduct an orientation programe on SIP (Students I|nduction
Programme) to the students in order to bring healthy atnosphere anbng students.
7) To conduct an awareness programme to the staff on how to use the “SMART and
DA TAL BOARD'. 8) To organi ze one day workshop to the UG and PG faculty on

Provide the weblink of the institution

https://kgrlcollege.in/vision nission.htm

8.Future Plans of Actions for Next Academic Year

1) To conduct one day workshop for faculty nmenbers on “Teachi ng Learni ng

Eval uation”. 2) To encourage the staff to apply for National / Internationa
Sem nars / workshops. 3) To introduce BBA/ B. Voc course fromthe academ c year
2019-20. 4) To encourage the staff to apply RUSA sponsored “Students Support
Services” Projects. 5) To conduct an awareness progranme to the staff on MOOCs
online courses. 6) To conduct an awareness programme to the faculty on SIP
(Student Induction Programe) for better understanding the needs of the students.
7) To conduct an orientation programme on SIP (Students |nduction Progranme) to
the students in order to bring healthy atnosphere anpong students. 8) To conduct
an awar eness programme to the staff on how to use the “SMART and DI G TAL BOARD’
9) To organi ze one day workshop to the UG faculty on Role of I1QAC in Coll eges.
10) To organi ze one day workshop to the PG faculty on Role of | QAC in Coll eges.
11) To organi ze an awareness progranme to the teaching and non-teaching staff of
UG and PG on “Managenent Information Systenf. 12) To conduct an awareness
programme to the faculty in connection with 3rd —Cycl e of extension of Autonony.
13) To conduct a nmeeting to the faculty in connection with NAAC 2nd — Cycle of re-
accreditation. 14) To conduct one-day workshop on “Revised Accreditation
Framewor k of NAAC'. 15) To organize an International Sem nar in Languages in the
nont h of Novenber/ Decenber, 2019. 16) To conduct a national sem nar in Managenent
Studies in Novenber, 2019. 17) To organi ze one-day national sem nar and one-day
nati onal workshop in Physics in August / Septenber, 2019. 18) To conduct nati onal
sem nar in Mathematics in Septenber, 2019. 19) To conduct national workshop in
Chemi stry in Septenber, 2019. 20) To conduct national workshop in Electronics in
Sept enber, 2019. 21) To organi ze students support services projects in the nonth
of Decenber, 2019. 22) To organi ze one week training programe in English
Speaking Skills for adm nistrative staff in January, 2020. 23) To register for
NI RF — 2020 ranki ngs. 24) To encourage faculty nmenbers and students to register
and conpl ete MOOCs courses. 25) To encourage faculty nenbers to register for
Vi dwan data portal. 26) To conduct one-day workshop on IPR (Intellectual Property
Ri ghts). 27) To conduct institutional social responsibility programmes by staff
and students. 28) To conduct a neeting to the GB nenbers on “Revi sed Assesnent
Framewor k of NAAC'. 29) To offer training for staff on latest trends on teaching,
| earni ng and eval uation process by using OER (Open Educational Resources) by the
experts concerned. 30) To encourage faculty to publish research articles in peer
reviewed / UGC approved journals. 31) To obtain students feedback on expectations
on the institution, courses offered in all senesters, teachers and institutiona



https://kgrlcollege.in/vision_mission.html

performance on online. 32) To encourage the staff for obtaining MOUs. 33) To
update and redesign the Col |l ege Wbsite.
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